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Labor Wins Fight To Continue Supplemental Aid

On the
National
Picket Line

Events of national importance
are occurring on the Labor front
daily. The most threat
facing the American worker at
the present moment is the concert-
ed attempt on the part of the em-
ploying class to cut wages, to take
from the laboring class all of the
benefits fought for and won dur
ing the past five years, to bust
unions right and left and again in-
stitute the “American Open Shop”
plan.

serious

. - B

That is going to be
easy for the bosses to enter
on such a campaign and
amerge successfully is evi-
denced by the developments
in the Rubber Capitol, Akron,
Ohio, last week. For some
time the Goodrich Tire and
Rubber Company has pion-
eered a drive to reduce wages
in the rubber industry, on the
threat of a further decentral-
ization of the industry. Var-
ious business men's associa-
tions, the Chamber of Com-
merce, and the daily press,
stepped into the picture in an
attempt to implant so much
fear into the minds of the
workers that a serious split in
the union itself would occur,

. -

All organized labor, CIO and
AFL alike, rallied around the
union. In an election held last
week the workers voted down the

not

proposed cut by a majority of
more than 10 to 1.
- - -
Further, the union mem-

bership warned the Goodrich
Company and all other em-
ployers in the rubber indus-
try that any attempt to move
their businesses out of Akron
would be looked upon by La-
bor as a deliberate lock-out

and would be treated as such.
- - *

Recently the central body of the
CIO met in Washington to decide
upon the future course of the
Committee for Industrial Organi-
zation. It was decided at this
meeting that the CIO could no
longer function merely as a com-
mittee but would have to make
preparation for a permanent fed-

eration, an active rival to the
AFL.
- L] -
Representatives from the

thirty eight international
unions affiliated to the CIO
participated in the meeting.
All but one voted for the es-
tablishment of a new Fed-
eration of Labor. It was fur-
ther decided to call a nation-
al convention in the fall to
set up a constitution and by-
laws for the new body.
L SRE 1 8
The one abstaining voter was
the representative from the Inter-
(Continued on page 6)

dered by unknown persons on the
night of November 17, 1937. The
Mi i T . oint
Council offers a veward of TEN
THOUSAND DOLLARS for infor-
mation leading to the rehen-
sion and conviction of .Qn mur.
derers.

CLU Calls Halt To
Inter-Union F ight

fully

ers involved.

ment here recently set up a Policy
Commiittee of eight members, con-
stituted by two each elected by the
Central Labor Union, the Allied
Printing Trades Couneil, the
Building Trades Council and the
Teamsters Joint Council.
Ended AFL Dispute

One of the first acts of the Pol-
icy Committee was to secure an
end to a strike called by the AFL
Machinists at the Greyhound Bus
Garage in a dispute with the Am-
algamated Association of Bus and
Street Car Employees.

CIO machinists locals. Insistence

by the CIO local on continuing
inter-union warfare will bring
upon it, by the Central Labor

Union decision, the full pressure
of the labor movement of Minne-
apolis,
CLU Resolution

The full text of the Central La-
bor Union resolution follows:

WHEREAS the Central Labor
Union of Minneapolis, together
with the Allied Printing Trades
Council, the Teamsters Joint Coun-
cil and the Building Trades Coun-
cil, has established & Policy Com-
mittee with full authority to,
among other things, put an end
to jurisdictional strikes, an evil
which benefits the employers and
penalizes the workers, and the Pol-
icy Committee is a body represen-
tative of the Minneapolis labor
movement and has shown its com-
petence and judiciousness in set-
tling inter-union disputes; and

WHEREAS in the course of its
duties the Policy Committee
sought to avert the undoubted

harm which would come to the
machinists if their negotiations for
renewal of the union contract
would be complicated by a juris-
dictional dispute between the Ma-
chinists Local 382 A, F. of L. and
the CIO Machinists Local 1140;
and

WHEREAS the proposal of the
Policy Committee was that nego-
tiations first be concluded by a

(Continued on page 6)

Jew_éll Tea
Anti-Union

The Jewell Tea Company, a na-
tional concern which sells its prod-
uct from door to door, is now re-
peating in Minneapolis its anti-
union tactics. Unions throughout
the country have reported diffi-
culties with this concern.

'T'h,\

company is now one of the
rare corporations whose drivers
remain unorganized in Minneapo-
lis.

This is particularly outrageous
since most of its customers are
undoubtedly workers and friends
of labor, who should take note
of this fact. No anti-union firm
deserves the patronage of union
men and their friends.

The Central Labor Union,
Minneapolis labor movement, cracked down W ednesday |
night on any further attempts by contending unions to| -

e 4 ’ X apolis Gas Light company madé |
carry on inter-union warfare at the expense of the work-|2P°olis Gas Light company made

Bitter jurisdictional disputes, whether between com-
peting AFL unions or between AFL and CIO unions, have
caused untold losses and suffering to the workers in the
industries which serve as the battleground. To put an
end to this plague, the labor move-+ — |

On Wednesday the Central La-
bor Union voted to back the Pol-

Full Pressure of Whole Labor Movement to| i 7 P ——
Back Policy Committee Against C1O Re-j!GaS WOI'!(CI'S .
fusal to Solve Jurisdictional Dispute Peace-; Make Galns

'In New Pact

|
speaking for the entire|

Over 400 workers of the Minne

| important gains in the new two- |
| years contract signed early this
| week between the company and
the Gas Workers Union Loeal |
20490,

The new contract, printed else-
| where in this issue, grants paid
. | ,

Ice Dnvers ”vm-uhons of two weeks each year.
| | The former pact gave only one
| . ’fwwk, Whereas formerly, em-
ReJect Bosses ployes only had five days paid siek

leave, under the new agreement

| Counter’PaCt !:hvy are given ten days.

| Wage increases, amounting to
5% per cent in the lower brackets
and tapering off in the higher
bership of Ice Drivers Local 221 | brackets, were also won.

l Other provisions in the contract
| are similar to those in effect last

| v | year
L The union had presented a new |
1

| By a unanimous vote, the mem-

on Tuesday night rejected the em-
| ployers counter-proposal.

Runs Two Years
| working contract invelving wage The pact is retroactive to Mg

{

to end a dispute between AFL and |tract. The employers had coun- | CONtract signed between the com.- |

| pany and Local 20490,

! It is a tribute to the union and
year’s contract except for an at-|the

tered by offering substantially last
|
tempt to secure an arbitration | that such gains could be registered |
|clause which would impose arbi- |here at this time. Throughout the |
| | industry in the East and. South, |

| tration, | N S |
[ bershiv’ % |other unions are being forced |
| ‘e membership’s unanimous | githar 1o accept drastic pay cuts, |

vote instructed the union officers |, in exceptional cases to sign
|to stand by the demands served the old wage rates

| |
| by the union, Miles Dunne, who assisted Local
| A delivery agreement, covering | 20490 last year in organizing and |
|independent working operators | obtaining its first pact, also work- |
and dealers, guaranteeing them ‘ ed with the union negotiating com- |
| exclusive rights to their present | mittee
| territories, has also not been ac- | ment.
[ceded to by the employers. The |

independents indicated their deter- | l ocC "
mination to fight for this, as (he? al 221 A&ks
Payment of

necessary counter-part to the |
working agreement covering the Assessment for Berr\'
wage workers, R 4
Serve Only Certified Stations Ice Drivers Local 221 hereby
The union has instructed all|calls upon all members immediate-
drivers that there are to be no de- ‘ ly to pay up the $2 assessment
liveries to cash and carry stations recently voted, for the benefit of
unless such stations are certified | Brother Berry, who lost his leg
by the union. ia railroad accident.

| at |

on the new working agree-

To Wipe Ou |

Yetroi w 9 on | ol MR "
W 1‘,“?&" fnti ]I flou-rllr:‘n “I) ;,‘ v" 1. Disciplinary action against I
18 J(‘)Tl Yo he nternationa X~ | ﬂ” who “do not go dl)\\" the | "A‘
ecutive Board and-

h “'_hm' 'S MOTe | with the program.” |
important—overwhelmingly

SUD*| o Dahihiet 4
| 2. Prohibition of existence of
» . ) shi resi- 3
ported by the n.elvher.xlnp. Presi | progressive groups within the
dent Homer Martin on ‘“"nd"""uninn

smashed a well-laid plan of out- pr e R
right reactionaries and their Com-| _° d Public y
munist party allies, who sought to pl“‘“”]“' loyalty “"‘! allegiance to |
establish a bureaucratic regime nf,“"' duly elected officers.”
terror in the Auto Workers Union. 4. “Agreement to take di
Richard T. Frankensteen, for-|Plinary action against any mer
mer supporter of Father Coughlin, | ber or group of members who ure
and notoriously the sponsor of | found guilty on trial of spreading |
anti-democratic practises in the |rumors or untrue charges again:t
union, recently made a deal with|any officer or member of the I.x
the Communist party clique to | ecutive Board.”
oust Martin, The program of thi gime thus ;
funprinriplt-d combination  was | posed, with Moscow Trials for all
{stated in a letter sent by Frank-|critics, would have meant (he
ensteen to all executive board | death of the union as a real mer
members on the eve of Monday's| bership organization. It
meeting. have made impossible any defen-e
Apparently assured of a majo- | of the workers against the bosse
rity in the board, Frankensteen |offensive, for the goose step and |
outlined ways and means of ex-|belly scraping are not the inter
pelling dissidents, if necessary in|nal union methods which prepare |
the thousands. He called for: &nu-n for struggle.

pronouncement

The harrocks ya

wou

increases and improved working!1, and will run two years until/

{ . i
. s ‘ . e .| conditio ’ t year's con-| April 30, 1940, This is the second
icy Committee’s decision seeking | conditions over las oA’y R

Minneapolis labor movement |

{ double-seniority list,
[ union i

Communist Partj; Defeate
Out Auto Union Demoqragy

{ The ranks rumbled

Wﬁére rAre

the Boards?

Last week the St. Paul boss press came out with headlines an-

nouncing the Groff

Paper company was boarded up and going out of

business as a result of the strike of Pulp and Sulphite Workers Union

Local 264.

The N. W. Organizer seat its staff photographer to the

scene to get a picture. Windows and doors were still unboarded For
the strike truth, read the Northwest Organizer,

of supply to Cash and Carry

of the respective
§ No me
Carry stations that are

not

rules or individua

in good standing of the Union

Ice and Coal Drivers Union
Local 221

Cash and Carry Rules and Regulations

All stations operatir year are eligible tc certifiec
by the Union and a Unic ito bed ayed c n uec
subject to the following conditions:

1. All stations to b > a member of Local 221 in good
tanding on duty and in attendance the hours such station or
stations are open for business.

2. The arrangement as of last year relative to the source

providing however, that no dealer is to supply any station that
is not on his respective territory dr route unless by permission
of the dealer affected. Not more than any one station in each
coverages from any one plant.

r of the Union shall deliver ice to Cash and

certify

stations shall not be disturbed

d by the Union under these

ealers who are not members

|| tance last Friday when,

+

Supplements Continue Until October 1—Ice
Allowances Won — Cops Pack Hearing
as Labor’s Spokesmen Drive Home Points

Organized labor won a

victory of incaleulable impor-

at the close of a two-day session,

the Minneapolis welfare board voted to continue supple-
mental aid to WPA and part-time workers.

The victory came only as the result of persistent
struggle by the labor movement. An attempt had been
made to cut off supplemental aid permanently on May

Over-Road
Drivers Plan

*1st. Last Monday, when the ques-
tion was scheduled to come up be-
[fore the relief committee of the
board, only Chairman

|Hoyer and Dr. Herbolsheimer, to-

welfare

were present. Mayor leach and

For Area Pact " v isors sokeasen,

The 11-state
Over-the-Road

North Central
Negotiating Com-
mittee will meet with the Interna-
tional officers of the Teamsters
Brotherhood in Indianapolis, Tues-
May 17, to make plans for
campaign area-wide
th the empioyers.

Meeting ir
just a week after the North Cen-

day,

for an
contract w

Chicago on May 8,

tral District Drivers Council se
sion in Kansas City had re-a
firmed its stand for area negotia-
tions, representatives of the
unions in Illinois, Indiana, Michi-
gan and Ohio u joined

in a decision calling upon all lo-
Is to refrain from signing any

area negotiating committee

(Continued on page 3)

Warren Shade
Strike Ends

The month-old strike of Furni

ture Workers Union Local
against the Warren Shade con
pany was settled Wednesday
morning when all employees went
back to work

| The question of seniority, the

point in dispute, was settled to
the union’s s action. The com-
pany had sou to put over a

whereas the
the
Under the new

isted on mainten

ance of one list

contract, wages and working con-

ditions will be identical to those
previously in effect. Minimum
hourly for women are bH0e¢; for

men, 6bc.

Fortunately, wide sections of
the membership
aware of the fatal implications of
the Frankensteen-Stalinist
and the ap

were instantly

game

| parent majority of the clique in
the executive board cracked! A
number of key officers who had

been going along with the clique

| swung away, and backed Martin
in deposing Frankensteen from
his strategic post as assistant pre
| ident.

The board also permitted the

existence of progressive groups or
caucuses. The Frankensteen prohi

bition would have outlawed all
caucuses—except of course the
secret  Com list party caucus,
thus leaving the progressi un
organized while a tightly-knit
Stalinist machine would have

' | ruled the roost

While the board took the posi
tion that it would penalize unau
thorized strikes, it simultaneously

Local 544 Nine

Opens Season on ISth;'

The General Drivers
baseball team will
son on Sunday, Maj , when the
American division of the Park
Board League swings
T'he squad has now been cut to

Union
open the sea-
1K )

wh

into action

fifteen members: Russ Wenell,
Dick DuBay, Norris Hanson,
Floyd Griggs, Edgar Henninger,

Howard Sutherland, Roger Wick-
strom, Ray Landis, Harry Florey,
Edward Thedie, Tony Pezik, Rog-
er Sutherland, Don Breen, and
Olaf Jensen. Jack Herman is man-
ager, und Tony Manthis, coach, of

the team.
Local 544 has issued a chal-
lenge to Local 288 of Superior,

Wisconsin,

d In Its Move

limit all strikes against wage cuts
now being carried out by the auto
corporations.

The Communist party campaign
to capture the Auto Union
speeded up recently and given the
form of a lynch-spirit campaign
against Martin, when he sponsored
the adoption of a resolution sup
the Ludlow Amendment
requiring a popular referendum
before Congress can declare war,
The Communist Party joined gov
ernment and Big Business forces
in smashing the Ludlow Amend

was

porting

ment.
One reason why the Stalinist
ved so confidently a

in wa

t that he had openly sup
ported David Dubinsky's eriti
cismy of CIO failure to make

every effort for peace with the
AFL. The Stalinists figured that
John L. Lewis would let Martin's
head roll in the sand for this. But
what they did not figure on was
the sentiment of the rank and file

ipledm-d that it would back to the | auto workers.

Locéls 544,
221, Sign
'Coal Pact

| Following close on the heels of
“hv first contract ever signed be-
tween Local 544 and the local pe-
troleum industry, the General
Drivers Union early this week
signed a new contract with the
Minneapolis coal industry, cover-
ing between 800 and 900 workers

With two important exceptions,

|

the new working agreement is
identical to that in effect last
year. Yard labor will receive 8¢
more hourly for the ninth and
tenth hours of work than was
the case formerly. A better in-
terpretation of the section deal-

ing with delivery of wood was also
won.

For the first time, both Locals
544 and 221 appear on the same
working agreement. The Ice Driv-
ers Union, together with the Gen-
eral Drivers Union, are joint par-
ties to the new pact.

For One Year

The new pact will take effect
June 1, 1938, and will run for one
yvear to May 31, 1939. The full
text of the new contract appears
elsewhere in this issue.

.
Pulp Unions
Offer Pacts
The Pulp ;xntl .\'\.lehltv Union
| Locals 264 of St. Paul and 259
|of Minneapolis appealed this week

[to all unions to see that all union

un:ion

|eontracts are signed on
made paper.

Local 264 is negotiating at pres-

counter-offer has been
from the management,
;:m:! another meeting with the com
len_\' is scheduled for today.

| Local 259 has started negotia-
with the Minneapolis box
"rompnnir, and has already pre-
{sented contracts to the following
| firms: Heywood, Flour City, Pio-
J‘m er, and Fisher,

|

pany. A

received

| tions

meet with the officers of the In-
| ternational, in the name of the lo-
cals involved, to map further pro-

{his cronies stayed away, but to no
avail, for on Thursday the welfare
|board, meeting as the committee
of the whole, had to take up the
question of supplemental aid.
The meeting got under way in
a room packed with union spokes-
men. Also present were repre-
|sentatives of reactionary organi-
zations, many uniformed cops and
| plaincinthesmen, who sought to
| create an atmosphere of terror in
| efforts to still labor’s voice.
| Labor Speaks
| But labor would not be still. In-
| troduced by Max Geldman of Ped-
|eral Workers Section of Local
| 544, speaker after speaker took

over-the-road contracts until an |the floor and demanded that sup-
{ area contract has been negotiated.
| Like the Kansas City meeting, the
| Chicago session empowered the
to |failure to re-establish such aid.

'\plemem.ul aid be continued, paint-
lmz a picture of the misery that
would follow in the wake of the

Among the spokesmen for the
unemployed were Robley Cramer,
Walter Frank, and Grant Dunne.
| Several sharp clashes with rese-
{tionary board members marked
their presentations.
| Vote Favorable
| The meeting adjourned shortly
|after noon Thursday, with no ac-
tion being taken. On Friday morn-
|ing the board resumed its sitting,
| By unanimous decision a motion
{then passed to continue supple-
{mental aid.

The budget will be identical to
that adopted last November, ex-
cept that provisions for fuel have
been replaced by allowances for
ice. Families up to and including
four members will be given $2
monthly for ice. Larger families
will receive ice according to a slid-
ing scale.

Until October

The new supplemental aid bud-
get will be in effect until October
1, 1938 for WPA workers.

For parttime workers, the
board decided to continue supple-
mentary aid pending a report by
Ole Pearson, acting relief super-
intendent. Labor’s spokesmen will
be on the watch for this report, to
see that the occasion is not made
the pretext for discriminating
against part-time workers.

This resounding victory set the
!tone for -Jabor’s fight for more
WPA jobs and relief for all who

need it.

Taylor, Cops
'Work Against
'Building Trades

| Ancther instance of the vicious
anti-labor attitude of the Leach-
supported “Local No. 1" was
Jshvwn Tuesday night when Tayler
|and Lee, two of the leaders of the

bhv No 1
20y Ne. 1

{fore the St.

Louis Park couneil.
‘ | Taylor asked the council to pro-
nst Mar- fent with the Waldorf Paper ('(lm-,‘\'inil' police, motorcycie cops, ete.,

to protect his scahs who are work-
ing on various building projects in
that suburb.

Taylor put on his usual act. He
claimed 700 members, boasted they
were “well-heeled” and launched
[into his customary poison gas at-
tack on the Minneapolis drivers’
|unions, on “labor racketeering,”
ete.

Make Minneapolis a Union Town




Page 2

THE NORTHWEST

ORGANIZER

May 12, 193

|New Pact Won by
Gas Workers Union
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of employec lay-off or X mont} to lay off any em —
leave of absence of over thirty ple of five Vority 7 - ———
days in any calendar year shai n it and other departments, | :R M. Hansen Insurance
not be included in employec e ich employee hall be re-em- |} Agency
niority time ployed in some other deg artment, : Save on Auto Insurance

Article 11, f th other department | § Plymouth Building
W1 y 1 Phone Bridgeport 5537 '
are required by | an employee with less total senior- |

-

When uniform

L o
BOYD MOTORS
UNION SHOP
EXCLUSIVE LAKE ST. PONTIAC DEALERS

Our Used Cars will suit the most particular Truck Driver
CO. 3166 Owned by Boyd Transfer & Storage Co. 420 E. LAKE ST.

NOW OPEN
Plymouth Ave. Liquor
Store

Nationally Known Brands
’ 301 PLYMOUTIH AVE.

Next to Union Hall

|

over

over the

Employer as provided for

lawd oft

re-employed

an employee or

qualified

eanie of shift e members of the Union and
W posted in each de not apply to those who are
rtment, two weeks in advance vorkine on |v|:|-t:=z'~.
I 'mil:”-\"“t All adjustments of wages here
hour for computation of inder shall be figured to the near
monthly rate shall be delia
Videa No employee with one year or
Employes ey ’“f“um re of seniority shall be paid
the of full than $100.00 per month
4 ”‘\ h“m' mon.th All pay increases provided for
DRlL TetNTe OlpYS his Agreement shall be retro
straight time in ve to May 1, 1938,
on which the straight A'"id. 23.
1 bea to  the ?‘u}l e Union agrees that its mem
R st - perform loyal and efficient
" the loss of pay nd service and will use thej
oetw ' egular pay and hi ience and best efforts to pro
" erving on the lie property of the Employer
. ’ 't to exceed two wecks the Employer’s interests and
o b t in promoting the e
Article 17 Employer’s product d
I ceive full pay they will cooperate with the
J h ervice | yyer and the employees of al
) £ ere shall be tments in prometing and ad
xcept that those i the welfare of the En
) X g y ntinued and its service at all time
Wi i employees Article 24
gu minimum of I right to emp oy or promote
) hot Ar mployee re- accordance with the provisior
3 e city Agreement, to enforce dis
14 L 1 ortation ¥ €, to discharge employees for
job and to discharge new employee
Y y without cause during the
Article 18 ree continuous months of
] r € 0 eason ment or during the period
of a off wded permit granted by
S P » le the on under Article 21 her
1€ € ASIT Lo manage the propert)
Kk " wre reserved an
£ o 0 sted in the Employe
A i W ( Xcluding other cause
W ul chs th following shall
nour 1t cause fron
Ay ¢ y doing there shall be no aj
K of a higl A58} arbitration betweer
} be vid at th cal and  the Unior
1 ficatior of
or use of Drug
g | Agrec shall be in full
erioc orce and e ct from May
' t 138, to and including April 30
Artic s2d the Employer, for it
and the Union, for itsclf and
I I 1embet each agree that it
ik n good faith abide by all of
o training ot} the term conditions of thi
the Employ time Agreement for that period,
cases where such trair .
now a requirement. Writter Paper Union Councils
ar ] ot 1 >
I MOT To Meet in Cloguet
I vent that the maximu A conference that will in all
€K reduced b liklihood result in the mereer of
0 a below . the North Central Distriet Council
1 Ork we provided herein, | ¢ Pulp and Paper Industries and
wage provisions of t the Tri-State Council of Pulp and
AgTree ind any other pro Paper Union I be held Satur
of affected by such re day and Sunday, June 11-12, in
ay be re f‘i"'“"" for fi Cloquet, Minnesota.
ons by cither part; The Tri-State Council embrace
i (30) days netice in writ Minnesota, Wisconsin and upper
€ 10 the cther Michigai Both  Counecils have
Article 21 sent out calls for conferences at
All employees covered by thi the same and place, looking to
Agy Y t sha e members in e . :
=3 : S " |wards merger into one wunited
"" f“ : . '-“l L “‘;'“r' “\ "' body of Pulp and Sulphite Union
g Loecals in this area. About one
» rt : .“'", the Union be | hundred locals will be represented
fore- going to work and shall be-|__ ko WA |
| come a member in good stand . e
when he ha 1ad three mont} M;.I,h“. II”‘-‘:- vxn \1‘: "'.. “,.‘u“] |:,:;.,»',“
continuous employment, unless the | @NSRIGTT M eekorted by WILLIAMSON
. N, ttorneys, 92
perm privilege has been extended | Metropolitan Life ding, Minneapo-
By P 11ias | ifs, Min X i R
Arlll‘lf 22, l‘”'l‘"‘a""' ‘J !4‘(’”'
A garment Herbert 1., §t. Pa
The present wage scale of all | Minn., window screen; Gondek, John 1
1 } St. Paul nn., ma P P
employee in the Utilization Hansen, Lorrin L., Rapid Gity, &
Meter Repair, Me conduit door stop: Kranho'd, Ha
. ! St. Paul, Minn., | case book
| ter Rea g, Collection, and Main | Jenny M Minneapoli
Office Janitorial Departments (ex. | garment: StormarHobert & Siinnetie:
ept supervisor non-working | ert J., Duluth, Minn., type casting ma-
chine

BILL

BROWN

President of 544

We're shaking the tree again

Bill Brown Says—

-and the

new crop of contracts are beginning to fall,

foremen, working foremen having

gular shift assign Over §125.00 and up
em to work on to and including
ceive straight time $175.00 3% %
gular hours worked Over $175.00 per
month 2¢
be rotated so far hese increases shall apply only

Wd except

that

em $125.00 per month 5

power ot hire and discharge, clerks | o= e —
and other office employees) hall
I‘». .»,1'.. :,.m',u ALL-UNION
Scale Increase Launderers and Cleaners
Up to and including
e ol i MILL CITY, Inc.
T ar A v Tl Phone: Hyland 9591.
THE DAY CO. | il s .
ENGINEERS AND | =
CONTRACTORS i
. Dust Collecting Systems ] EMPIRE WRECKING .
lma Pillsbury RE. 8384 | & SALVAGE €O
S e :r 1422 Central Ave, GR. 3588

w

First Class Work Only

N

Good Service - Fair Prices

PETERSON, President

& LUMBER CO.

Daniel O'Leary, Man
Phone Walnut 2840, Hopkins 643
Lumber, Grain, Feed, Fuel
General Line Building Material

HOPKINS, MINN.

v

2520 CENTRAL AVENUE
Phane Granville 4313.4314

R e S

HENNEPIN CLEANING
& DYEING CO., Inc.

T ———

PIONEER ELEVATOR

NEW AND USED LUMBER:
PIPE, GLASS AND DOORS

ICE COAL

Cedar Lake Ice &
Fuel Company
Henn, & Oak Grove MA, 8201
100% UNION CONCERN

COAL ICE

]

above named employees who

J
!

TAXI TOPICS

PR

By Curly and Lunde

In ard to the latc com
munique from our genial eleim
adjuster, particularly the para
graph about this company having
the best drivers in the city. Think

you got something there, E
Sn

R R
either
i Cy
nd the ut ) iown n front
f the Great Northern station
when the heavy morning train
roll in.
Leo Labo is in strict accord witl
rchitects that skip the thirteenth
floor when numbering building
At Seventh and Nicollet as he wa
isting two ladies into numb
113, one drew back and said, “Oh
Oh! that is my unlucky number.’
Before Leo could offer his vie
on the subject they boarded
other cab
A\ three-hour joust w a wet
gnition system taught Cal, Seguir
to cover the motor with rub
ber raincoat. When the coat come
in contact with the hot manifold
it smells like Cal's pipe
Ted Scott ter stumbling ov
couple of Lunde jaw-breake
v heard to remark, *“The X
[} our vocal |
too, too copious fi
mal intelligence » if ou ca
0 juer
t eranc pol \
! | enda
will be mc istrative to m
| i tio Looks like
you told )
I ] \
« 1 1 1
« 1 vir { N (
harp abos ’ troek:  Theh
- ) ou
A € COorre
We .
) F. Mitc )
de orke f the Y lax
Co. He w of k
M know !
Now Cl I
) kee fath P }
T how u
LW 0
1 tre I
b o t I 0 ind A
yproach lady I K¢
Are you He calr 1
ey rom 1 )
LY ¢ Mada T |
1wy, ‘No fy
Benny Erickse dunking 1
p el He
der day ff, ar r
read o « her
Now we know wh B (t
jumper) Gonyea is tha 1
wear . l‘. pFaroo } (
aiome” Tripp, who i ting
ich a bay-window he has trouble
liding behind the wheel, wher
asked what he does for exercise
replied, “When 1 fec! like exe
cising, I just lie down and the

feeling soon passe Incidentally,

Clark Danielson will bet Tripp
loesn’t t the biggest fish even
if he has the best reel in the local
Winner gets a plug of chewin’ to
Lacco from this column

Oscar Benson want to gn
Clyde Keddy as first mate, rig a
ail on the runaway barge and
ail home to Finland

This man Kirehberg gets mourn

ful ideas. He says, “When you sit
two hours on a taxi-stand, you got
that much time less to live.”
From observing pinball enthu
lasts at the so-called game of skill
it seems that the necessary skill

be

would

if

gotten cheaper

they

LOWEST PRICES
ALWAYS
New and Used Office
Furniture and Store Fixtures

JACOBSON FIXTURE EXC.

Inc.
Minneapolis, Ma. 882!

219 S. 5th_St.

NORTH

+
|
|
1

N. W. Organizer

Sponsors Union

.4 Book Service

One month ago the Northwe
Organizer as a service to the o
anize and busine ent
wround the union |} at 267 Pl
nou Avenue, put in a né
tock of working-cl pamphlet
I'he 1 proved so popular tl
the Org er has now werea

I'he

lets and book ocked @ m
volitical in character-—the in
ard works that find a place in
library of every trade unionist

le not refusing t« n t
th our Union Book Service
particularly designed to meet
lemands of our subseriber
those members of unions meetin
it 257 Plymouth Avenue Nort}

We carry vegularly in stock tl

W book n addition to
1h¢ pamphlets on labo
ory and economic

AMERICAN CITY, by C}
Walker (regularly $2)—-§1

DYNAMITE, by Louis Adam
(regularly $2) $1.2

GRAPHIC HISTORY OF 1

Louis Hack (
WORKERS IN AMERICAN
HISTORY, by Oneal—25¢
M-DAY, by Rose Stein (regt
I'EN DAY I'HA' HO(
'’HE WORLD, Jo Ree
I litior 1 )
' i 1 on 24 1
W ter
wre plannin 0 y
« ) of | i m 1

Look for Barber

Union Shop Card

Memt
be 1 I { de
the hop )
erved in ar t M
¢ b
' the State Code |
the dust The
m  betwee «
wnd p
[ hop card « I
Union now bheir d i
the following locatio
619 Plymouth N
1902 Lowry N
716 26 \ A\
W \
1 Washington A
220 Hennepin Ave. N
724 East Hennepin Ave
100 FEast Henne
2839 Central A N. |
1417 Nicollet Ave
2229 East th St
N A\
woled th nicke ' }
machu of t owr
Reat 1 ]
he hol )
neral Mot b icl 1
of '26, refuse funct I
| model Sheevre y ly r
By the way, what is th
ne on kin ! €
H tite an hter t
« th our baseball mar r
and one of his ace pitchers, they
lair th this team th could
eat last year's aggregation by at
en 12 to 0. To prove it they
on the first game over a tough
Powderhorn team by X 7 to b
core
Now we know why Bill (th
nper) Gonyea that way, he
wears genuine Australian kanga
roo shoe

Al. Friedlund’s
Cafe and Bar

1231 Washington Ave. N.

Haas Letter Service
603 2ND AVE. S.
Multigraphing, Mimeographing,
Addressing, Folding, Mailing
ATLANTIC €080

MINNEAPOLIS

leading

THE HYMAN CO.

254 WEST BROADWAY

Near Third Sireet  Since 1903

®. £. Larson

Mortuary
GRanville 4791
2301 CENTRAL AVENUE

CHERRY 1500
EE PARKING LOT IN REAK

F

Minneapolis, Minn.

FRANK'S CAFE
1462 PLYMOUTH AVE.
4 -

-

DRINK

KATO BEER;

.|

FOR HOME

Ground
10
yut "

' n
1 v

next
m.
to

ure

very

Lurnish

laybe it wou be a bad idea

How

ummer

d the
having
wet.

who attende

report

As lumi 0

ve'l « ¢ will come

pre

ched
0 13 vsa [} on roon
review
t that

have

yald

emplover
don't A i very

lways

applic

nploye

ognize

p

I lu eported
¢ the last util
work
peeded up
de

when

each

mday  eve
ht o'clock
cmen,
the

uct department

ground
pecial
line

in observer at
power
for a
would ap

visiting

water

been home ill
He
boy

him.

GEMAND UNION CLERKS

R N

; South Side Lumber

ompany
:l.umhor « Shingles - Insulation
‘ 1100-1110 SOUTH 3RD ST.
1-“ Telephone Main 8G57

LA SALLE TIRE
CORPORATION

Largest Stock of Used
Tires and Batteries in
the Northwest

REPAIRING

Special Prices
To Truck Owners

1200 LA SALLE AVE,
Misncapolis
Phone BR. 5822

COMFORT

no

di
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th
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no
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the
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Proposed Standard Over-Road Area Pact

vy Lo o we B
(Continued from pag
cedure in the
tract.
Previou on. - Ansil
Wisconsin unions had 1

affirmed their stand fc

ge 1)

net and re-
ararea ne

[ back pay owed to the employee
bas ‘ b winlas T
cause of such violation shall be |
14 gy
I b Ciiploye i
time r and |
time and overtime rates |
Lokl ] f ] 1 Y |

Emj

The Kind of an Argument
A Truck Never Loses!

Many Unions Present Il exempt the 3
Joe Scislowski of Milwaukee [the double penal provisior
was chairman of the Chicago|in such case the Employer
meeting., On the roll call, repre- |be required Lo pay o1 ly the .x
sentatives of the following unions |amount of back pay involved, at |
were present: Detroit, Flint, Kal |the standard straight time .'uu]!
amazoo, and Grand Rapids, Michi- | overtime rate. When there is evi- |
gan; Locals 721, 742, and 710 of |dence of collusion between Em 1
Chicago, Rock Island, Maywood, ployer and Employee to violate
Champaign, Chicago Heights, Pe- [the contract, any back pay col
oria, Macomb, Galesburg, | lected shall be deposited with the
port, and Decatur, Illinoi outh | Unior |
Bend, Fort Wayne, Lafayette Article 7. Any controversy ‘
Richmond, Terre Haute, Indiar arising over a condition not
apolis, and Kokomo, Indiana; To- | provided for in these articles, |
ledo, Akron and Clevel: » Ohio or any controversy referred
Louisville, Kentucky; Des Moine to negotiation by any article
lowa; St. Louis, and Kansas Ci herein shall be settled by ne-
Missouri; Minneapol d M gotiation between the Union
waukee and the Employer, except
Summary of Events that with the consent of both
At Chicago on March 2 ¢ the Union and the Employer,
4, 1938 over-the-road unions fron such controversy may be re-
eight states met and drafted a pro ferred to a board of arbitra
posal for a uniform over-the-road| tion composed of two repre-
contract for the entire north Cer sentatives of the Union, two
tral trade area. Three additional representatives of the Em-
tates have since joined in the| ployer, and a fifth neutral
area program and the group now member selected by a major-
includes the over-the-road unior ity vote of the first four with-
in Ohio, Indiana, Micl , 1l in five days The majority
ois, Wiscor Minnesota, lowa decision of this Board shall
Missouri, North and South Dakota be rendered in writing within
and Nebraska. The demands were ten days and shall be final
presented on March 5, 1938 to the and binding on both the
Labor Relations Committee of the Union and the Employer in
American Trucking A any controversy so settled
Ine 1 the 0 d u Article 8. The Union and the
committee of one repre e |Employer agree that AT 1
from each state to meet with an B e aiah o s
area committee of employers. De first u mea: At
pite two months of effort | the | ¢ e g 3
union committee to secure a nego '_ ¢ A :
tiation ng, none has beer 2
held. The ATA, through action b Articls 9. The Employer ol
its. Board of Directors at St. Lo HOE Toquen ¢ STUSS ny o
Mo., on April 21-2 olved its | P,0V¢¢ to go ey ;
Labor Rela ttee and i st however
notified the union committee that Ur o y N e
the ATA would not arrange a , 5
meeting "";”' with a othe ! pe | ) one « ous- classifications of
th nior do ts powe the ees { ¢
: A letter ha ce beer .4 et - 1(( y‘ 5 "‘ ‘ ? 2y ~ I.. : Er -»orkJ-ha‘.ll be made
the unios Ciaic of o Ak . S B Ly Sccerdiagly
dividual et y the elavas I ! ‘ ¢ mployern (¢) Where there is an ob
re extr mer il o e o e the responsib
states dein t} Ve take B m!, " I 4 ' : A , Y : ;'v T vious discrimination
action to arran ne tiatio No ( pre i I ! ot ur Against a senior em-
results have been obtained to thi L A equip- { compe tic t by co ployee, under the
ref )
date. The employers do not war prigaragt ol " “' "’ " pe rance carrier present assignment to
an area contract because of the ¢ o { ploy Seniority Rights the various classifica-
strength it will give to the unio g contracts with the Union, but | Article 20. Seniority rights tions of work the Em-
and because it will equalize I the uck "."' be obta "": shall prevail. The list of em- ployer shall make the
at a fair level thus ¢ t AT SRS cks hired all be | ployees arranged in the order necessary adjust-
chiselers in the indu of whicl \*“ ned t embe f :I"' Unior of their seniority shall be ments.
there are plent employe The Employer agree ":‘ to sel posted in a conspicuous place Leave of Absence
want separate negotiations in each |°F '¢dse any of his trucks to I on the job. Any controversy Article 22. Any employee de
city or small region, with varving Employees unle uch Employee over the seniority standing of iring a leave of absence from the
wage scales ar flerent termina * to engage be of the any employee on this list job shall secure written permis
tion date on contrac The Union to operate then shall be referred to the Union on from both the Union and the
unions want uniform wages and ""“'v"hv"l ?'"‘k Owners for settlement Employer. Failure to comply with
uniform contract expiration date Article 11, The term “Ind Article 21. The senior | this provision shall result in the
for the entire area—th cannot dual Truck Owner shall be con Employees shall have first complete loss of seniority rights of
be accomplished by individual ne trued to mean the owner-driver preference on the job pro the employee involved. Inability
gotiations, but must be carried out |°f # truck, motoreycie, passenger vided howeved that the pres- to work because of proven sick
through an area arrangement vehicle, “,.” or four whe "‘ trailer ent assignment of employees |ness or njury shall not result
Full text of the proposed con taxicab, ';“; e-drawn vehicle, or in the various classifications |loss of seniority rights
tract follows: any vehicle used for transporta of work shall not be dis- Article 23. The Employer sha
ARTICLES OF AGREEMENT 'OV PREPO turbed in any manner other |not discharge any employee w
Article 1. The Union shall be Article 12. Unle otherwise in than that set forth below. :lbl"( just cause and shall give at
the sole representative of those dicated within the articles of this (a) When a job becomes [least one warning notice of the
classifications of emplovee s .wym-mr‘l;', the rates of pay, hour open for any reason complaint against such employoe
ered by this agreement in collec of work, overtime differentials, in any classification of :"\"'l" that no warning not
tive bargaining with the Employ 'f“'l general ,“,”"k”m condition work covered by this jmw-d be given to an employee be
er. There shall be no discrimina for "”'l vidual Truck Owners shall agreement, it shall be fore he is discharged if the cause
tion against any employee because conform to a schedule as deter- bulletined by the Em- {of such discharge is dishone ty «
of Union affiliation mined by the l.nmn which will ployer. All employees ‘dtunkv\‘m-«. while on the job
Article 2. The Employer recog guarantee cost of operation of the in the order of Thele ;‘_\,) employee may request ar
nizes the right of the Union to equipmertt, plu I“'I’I“N'“‘"_"l val seniority standing are |vestigation as to his discharge and
designate a Job Steward or Job "¢ PIus the Union scale of wage eligible to accept or |should such investigation prov
Committee to handle such Union ™ herein II"“”,‘“",. reject this job without |[that an injustice has been do
business as may from time to time Article 13. The h"h\,“i”“! jeopardizing their [an employee he shall be reinstate
be delegated to the Job Steward Truck Owner shall have seniority present or future sen- |and compensated at his usual rate
or Job Committee by the Union || "‘”d”.y*l.“”]‘\ & 2 Grivar.: 1he ve iority standing. Any of pay while he has been out of
Executive Board hicle shail have no »|-n’u.|rn,\’ stand controversy over the work. Appeal from discha n
Article 3. The Employer agrees |'"® “”yi\' h“h‘“hm]. l,““‘k i qualifications of an be taken within five days by w
to grant the necessary time off |°"S certified by the Union may be employee to handle a [ten notice and a decision reache
without discrimination, and with hired. . job shall be settled as within ten (10) days from the
out pay, to any employee desig Article 14. All ""”"'"mh of provided under Arti- |date of discharge.
nated by the Union to attend a 1'n>|pln_\vnvtv(” ‘IH_‘“M_“‘J within the cle 7 of this agree- Procedure in Absorbtion
Labor Convention or serve in any articles of this agreement for the ment, Article 24, The Uni i
p . X i Thing | PUrpose of improving working . 8 gy
capacity on other official Union e for  Mrhblabsss ahatt (b) In reducing the per- the Employer agree to abide
business. cone ‘““”‘ - ’[T]_l'”)” Y - sonnel because of lack by the following procedure
Article 4. The Employer agrees also apply to individually owned of work or other legi- on seniority in the event that
not to enter into any agreement and ”‘w"m”! Hlfrk‘ i timate reason, the last the Employer absorbs the
or contract with his employees, in : 'v\'.h.l]'. I", ’”T“l’ Em ’f ! SInE employee hired shall business of another company
dividually or collectively, which in | *&7¢¢" that if any ,|\|]{l<u}l-<-.| o, be the first laid off, (a) In the event that a
any way conflicts with the terms quired to wear any kind of uiii and in returning em- company other than a
and provisions of this agreement. (""""-v -'”“‘l' '9-;1111 ':'ll,f“”;‘u]wfl (xn"i ployees to work, the contract hauler which
Article 5. The Employer agree nwn:(.nnr-n ¥ IH‘ s s last employee laid off has previously oper
that all conditions of employment of charge and shall bear the union shall be the first to be ated its own trucks
relating to wages, hours of work, label rehired. The neces- discontinues this
overtime differentials, vacations Article The Employer P‘” sary reassignment of | -
now granted, and general working ;_""]l "”'”I"”l"\l ”;"r""‘ Employee employees to the vari- 3 e ",'
Bibna i naintained at |10F any loss or damage | £ H
O R e e ssiwtained ot cicie 11. Swuid the Bwmpis i Ira Enmark Co. !
standards in effect at the time of °F TeAUITe any Employee to "’v:'“;’ FRIG'DAIRE : ey B :
the signing of this agreement and bond, cash bond shall not be com- | ta A Coniie Pe 4 ) "COLUMBIA" |
the conditions of employment shall pulsory, and any premium - i l.::h: ll?iri‘x.o n:.u:.r-nlce :(Amcr'ca" finest Bicycle) |
be improved wherever specific pro- volved shall be paid by the Em-| $2.56 Per Month : Complete Repair Service :
visions for improvement are made |PIOYeT ; | 1016 NICOLLET 1917 Marquette GE. 4054
elsewhere in this agreement. Article 18. No driver shall be | : .‘
ON VIOLATIONS S 4! 4
Article 6. In the event that the | } { We remots Saad bl dsalasd h dh |
Employer (Iolfiho;ah-!{_\' \‘iu];}t«c the : Shrubs L Tl‘eeS : | FREE OF cu::gécf'c." THY T i on l
rovisions of the foregoing ar- || 5 i
{irlen or deliberately violates any : - P".m"‘ s si 2235{:8}!un‘81l dBros. Renderlng Company "
provisions elsewhere in this agree- :B"dﬂla‘gﬁl‘:‘tﬁéibék ostd § " TELEPHONE, GRANVILLE e |
ment relating to wages, hours of : NURSERY STORE ' Ask your telephone operator to rever telephone charges. We |
work, seniority rights, overtime | { . 'r pay them. Prompt and Reliable Service in State Permitted |
differentials and vacations, any |} _ 1901 Nicollet Ave. :‘ anitary Trucks t
+

'Grand Forks
'Drivers Cite

and
unloading, breakdowns and tie-ups

pick-ups, deliveries, loading

Lowest rates now are in

xas Driveve Pyaico
A\ii’l,l(“‘l"'ii\ Unions

ey Gain

LUnion of |

|\ ) ol o 1
- > o’ o - ~ P Tl
o Year’s Gains [viois vv age Scaie
int Counc
Special to Northwest Organizer vers'
Grand Forks, N. D.—Inasmuch | group te W ( » N. W. Organizer)
| g ¢
;"nhlv.v.l."" I(r er l“r‘ 1\5\\‘11;)‘«"1"1 “““ ; H ‘. I \ D entatives
[ by E 3 Slach ata " ot 13 | Stat q Grand Fo ral Driv-
| brated its first anniversary on I “ . { Lo 81 the Far-
| day, Ma rder to report | he y vould . n "
g Pyl : W lograly cald ©7 . 4 i Dr ‘ on Local
k¥ uring O Tk - aiarse 1< ¥ . recent Bismarck with
o ‘ of Construction
| Today Local 581 has contract e 4 e State High-
the ¢ e, lumber, transfer| Art A } e meeting
) « holesale grocery, re- |outside the ¢« Lo pay IX:I!H-
groc irivers, filling sta- |city « nourty. fas
Lior € cream, dairy, bread, |tie L - —
goeat s 4 B for skilled
W > had trike R } 7 i D apply In
wi e transfer, coal, |or i I it e s
higgsoeg iy P ‘ Red River.
€ e ¢ have ‘..[ s o
laid a conere tion for .A:‘? o
| union We have won wage n- | Overtime ; ' t i""\" '.l(ol‘“
rease unting to as much as | Article 35. All time worked y o ,.vlidb,,,l;f:
. er « Approximately 500 on Sundays or holidays shall d .n com-
n are covere by our contracts be paid for at the rate of ed labor. 5
L ectior double the regula hourly <
: State Council Forming
i point rate except in the case of en 1 ' be
‘ g ou ployee on scheduled runs ers of the
‘ union | which begin on a Sunday or D g
» Minr holiday evening or ends on a ' e
At our| Sunday or holiday mornin -
’ \ D together
The holidays subject to this Labor ( ion-
- r provision are New Years Day, the Stabe
n the| Decoration Day, Fourth of | I be pres-
‘ n| July, Labor Day, Thanksgiv jual
€ Lake,| ing Day and Christmas g
it Article 36. All employees " I"u"
i X € : ) who have been in the er ploy it eate a state
olid and stea of the Employer for a period
:‘ u with of one year or longer shall D 1 I 46 of Du-
we antic receive one week's vacation tod .‘_ “,‘, ”_
Do ter y 1938 with full pay pulion .
} Dvettins & B 3 2 Conditions on Road I 6's regular membesship
€ i one-half all be paid | Article 37. 1T I ’ ¥ l-at-
| 1 state
I ( er, v guest
He ed union’s
k, and pledged
_— e ———— ed o . ‘| pport Orgar d labor.
method of operation ; The both Jamestowh
and turns its hauling y O T——
over to a contract ‘ - ——
trucking company the . Wit} t of summer, we
employees of this " ! &4  to woek
company working on } 1 I : ; I
! the trucks may trans-
ep NI S Sty Sl -
fer to the company ployee i o pest A $ N plovee shall
taking the contract ¥ d 3 ¢ .
and be placed at the . S :“;‘:‘:::]‘]p\.
bottom of the senior- } o
ity list of that com- (¢ 3 { ot . Hrs '. Srapes.
pany with firat pref- " 541 r -
\ 0 or € ( 3 ¥ b
erence for all work |4y 0 b hall have the | 19 . effe J 44. The Employer shall
done for their former : y by .
examine payroll records. Ex F - . all over-the-road
employer cept in cases of emer ot \ A €
(b) In the event that a where it is clearly uu\u.d..tt\h_“ d g Article 45. Employes covered
contract for hauling is no employee shall work overtime d of the t fth ho y s ent receiving or de-
transferred from one until employees on the ser 40. The Employe ering ght at railway freight
hauling contractor to ority list have worked the ful . empoye L o ‘ ight ware-
another, the men em- j,\\m., (,f regular hours arriva I es shal ot required to
ployed at the company | In the event ter and inter- | perf rk dinarily done by
which is losing the the maximu work week is re ( 1 d dur iilroad employe
contract may elect in | juced by legislative act to a point |tion © i e E Article 46. The Employer
accordance with their | pajow the regular work week pro |ing i e 1o be employ « members
seniority rights at that | jjed herein, the contract 1 be |turned at the end of each trip good standing in the Union.
company to transfer i)'"l'pL‘H"\i for wage nego ons | 1. Drive ed to) ==
to the company re- | only. |re work sl i allowed .
ceiving the contract R!‘Yhh‘ 28. The tern fTicie e to get to ti gar : -Mante Auto
where they shall be |4 chauffeur” shall be cor g | B8¢ : waSh CO.
placed at the bottom to mean the operator of a truck,| Article 42. The Empl ! : 1023 Marquette Ave.
of the seniority list |, otorcycle, passenger, horse- |0t Ie er ‘ ) drive in | ! The Laboring M
and shall have no ‘(il' awn vehicle or any other vehicle | ®¥¢¢ of the maximu peed : Auto Laundry
preference in hauling |ysed for transportat purposes, | laWs. 1 et B
other than that pre- |and shall also inclu employees | — — — =
vided by their senior- |, gaged in delivery service on | 6|”9ft(3
ity standing at the 4!"1"\ or bicyele or by similar meth- | ~
company to which imL when used to defeat the pur- I [ \ \ )
they lvln-.frr | pose of this agreement . ‘L l DA® Y
(c) If the minimum wage, | Article 29. All employees shall | .
hour and working con-  |be paid in full each week f
ditions in the com- | Rates of Pay |
pany absorbed differ Article 30. The following shall J NOTE THME WIDL FLAT. UNDULATED
from those minimums be minimum rates of pay in the | v
set forth in this agree- various classifications of work: 1
ment  the highar of e foat of :-‘“
the two shall remain Drivers 70 per 1
in effect. Driver-helpers 70 per hr. |
Article regular work | 'latform Men & Helpers l
veek shall forty-eight (48) .60 per hr. |
Warehouse Men 60 per hr !
———d 656 per
Receiving Clerks 70 per hl l
. Shipping Clerk 70 per \
Long Dlstance Article 31. Truek drive r m‘
be paid not 'ess than seventy cents "
Keeps you in ; 0c¢) ,P“’vl l.\n\n for all work per-|
g ormec me shall be computed
louch WIth from the time that the employee THE NIW “UNDULATID
is ordered to report for work and| :‘::D: vo'u-c ":n::“:v‘ov‘xu
until the time that he is released R AL I SRR Y
Out_o’-_ town from duty, THEL. SRR B 5 REVOLUTIONARY DISICN
F 4 d liveries, loading and unloading,
rienas breakdown, and tie-up are to be|
mm:.nx in time worked
On birthdays | g The Poolon
On special occasions Lateit - 8 phy on at Iy
To tel! them the news }, sae b If he to pay
To learn the news | a mi l(ug basis such });I.\Ill"lll:\
To send good wishes } be computed at three (3)
To express sympathy i:« nts per mile. Twenty-five (25)
For dozens and dozens °”n les shall equal one hour's work ith he h hock
sther veasons dnd off SN SRR B dhb UILT to withstand the hardest road shocks - made as near blow-

out proof as it is possible to build a tire - provided with the
finest rubber and cotton obtainable - that's the
GILLETTE AMBASSADOR.

effect all day Sllll’l"“' as w ell | shall be computed on this basis
as every night after 7. and paid in addition to the pay
ment for the actual miles cov-

L Ay

GILLETTE TIRE SALES CO.

AT, 4904 28 5. 10TH ST.. MINNEAPOLIS
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Struggle Lasted Five Months — Broke Unionism in Stec! Indus- WINES ;. Bua—
try—Workers’ Guard Defeats Pinkertons — Nation Aroused ’ G et
—Courts, Militia Defeat Union, Help Cut Wages — Example t vond
of Carnegie "Philanthropy”
ffida
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tihie Carneygie L 1 { \ ¥ ted A ) P

- ( ‘ vl' | Vorke that 1 ent [ M ’r.‘ po
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T
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ffig I to
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‘ ’ ( head D

o1 T 1 M

Workers' Guard Formed ; I Walked dow ¢

The Y { . killed ! . corner and
n The i home
o } e re ] 1
e i i to s e obedience, de T
ize and d I nb 1 I
committee soon had . 1 lace n.
the town, A striet workers’ guard ) o . d . . y
was kept night I day around | . d P i I 0
the steel work Unionists guard y mhest ha . I ) b ¢
od. 4l apprd : : B i " rope ning their hour and I I < and n
and mill. Picke yperted reg th ges; consequently, their living "' ! . “(

to e quarte . ndards were forced lower and |Ped . i . 1

; . ; : "o I ett lower. Fifteen years later the 12- |87 11 a called M .
ir g rockets for the ) . hour day was. ia elfect, and (e 0l ) H
e il - M average weekly wage $9.90. With 'l”'l . X € phone to
any s Y t I 3 the steel workers sinking more and | “°" "" ‘
comw t " ' Nation Aroused more into a state of slavery, the ‘lhv R t ," ;
with . Ea y [ ) d by | Carnegie Steel Company grew Wi, Q9 M , e Ar
an ; he Homestead wrfare. 1 \pid imulated  immense "”“Il g oy .
it d for Home d th, and finally transforn ui it : B | '
d i to ¢} S i |
i s i ¢ into l | Stat : - ———
irunkene and noisy thering " ' } pe
draskenes ley gutherings. | 5" throatener | rikes. | Corpora the monopol Peterson Funeral |
\ I I end ¢ I Windo ¢ W yd ' e v heart o |
Rl e ted on| | oy ol : . o Home 1
July 1 | et . ts th 1838 Central Ave. N. E.
were topped | cket nd p p NEXT WEEK: Read about the Clifford Peterson GR. 5166 ‘
turned bac 1 " pr great Pullman Strike of 1804, led e )
ure, Sheriff Me( tried - : - ket e D —————
rep -
sign up 1( p ¢ HY ALl < ‘ 9 1 Wolk Transfer
take posse n of tl Wi Loy : ‘ ! Pickwick T Co. Inc.
the union heard of ti g \ ICKWIC avern ey -

Jiat ‘ ] Y ¢ wnd  shootin : Commercial Hauling and
immediately offered to put ir ) 1 o Moving |
to 500 specia le ' 3 b |{ ~ Corner Broadway 538 6TH AVE. N. :
bail to act as deputies and p oo ; ; ! and 2nd St. North Atlantic 2610 Main 4434 |

- f i b i i R ——— A
the nroper I - L S — |
what the sheriff 1 Frick ted P RSt secoeeed

No Enlistments — - e
55 Dltbsbos o i Insure With

5th and Plymouth

CHOICE LIQUORS
Music and Dancing Every Nite!
Cy. Putz, Prop. HY. 996814

e

{ CY'S PLACE i

tA. H. Carlstrom Co.%

|  GENERAL INSURANCE

| Special Auto Rates to ('.urlul!

| Drivers
11921 Emerson N. MY, 2200
- e e e s s e B e

JOHN MATHER
FANCY BUTTER

WHIPPING CREAM
1434 W, 31st St KE.

4968

l‘,quipprd for Efficiency
Organized for Speed

Argus Publishing
Company

Printers - Publishers
Stationers
Emmett L. Duemke, Pres.
Union Printers for 40 Years
2335 Central Ave.
GR. 3531

lo p

ving week in his office. He
a $10 bill and a check. 1
to get a hold of the check,
d, “No, I'll ca that
Ig t to you.” He called
! nd sent h down witl
A
)
) 1t Was nev pulled
. .
Ly 3ill Heigel

« M Y d seeing

A - of times I have Whereas the Drivers Union

i was in the ¢ runs to lrishmen, Local 292 seems

wWas not in to m T'he | to draft the Dutch for leaders

1 he said kind of sh

“Well, Ed,

nore job

I don't think
(Signed)
EDWARD OINE
ed A 1 22, 1938
wyer, Notary Publ

M

pin County, .
comm on expire Marc

44

m, I callec

Local 131
"Gas and Suds"

-

Use a Truck,

Thanks

Players Wanted

\

H
W
Xt we
W

The Hired Man Nearly Fainted
\ ) ort wa
\ rED yut or 1
It
{
j
c
Get Your Cigars
T t i
) (F I ry
Te )
oL
I W 1
lso s ! )
rl
We think our inquiring repo
Norman Car el od
deed to refrain from informing the
news-nungry r b €
now driving a shiny new vehicle
A little trip anned for ne
Saturday by some of the boys at
Lawrence’ 1on o 1
1 1 kno e to catch
‘em,
Didn’'t You, Bud-dy
There was a little moving the
other Saturday up on Lake and
Blaisdell around 5:20. A nickel

rolled under a piano, a davenport

or something, and someone had to

give 'em a lift

BUY UNION LABEL GOODS

GILL BROTHERS
Funeral Chapel

TWIN CITY LUMBER
AND WRECKING CO.
New and Used Building
Materials
Main Office and Yards
3233 E, 40TH ST.
Televhone DU. 2258

BESTBREAD

—BY
i Monroe Bakery

R |

|

|

!

GEO. O. HART i

GROCER l
1848.1850 Central Avenae

GR. 3541 f

NICOLLET LOAN
COMPANY

Plain Note and
Auto Loans

435 ANDRUS BLDG.
512 Nicolles AT. 6521

R. J. CARNES

Have It Lettered

Affidavit Avers Miller Hired "7 | The Union G Gallery
Man to Beat Up 292 Off1c1a1

1| Bil

in Pierz, Minnesota,

Heigel was born

company in 1925,
hand,

he was a farm-
lumberjack and miner.
was a member of the first execu-
tive board of old Local 160,
runner of the Utility
292. He's

ber of the union, an organizer, a

fore-
Section of
Local

a charter mem-

member of 292's Executive Board,
and on the Advisory Board of the

Utility Section. Married and has

a little boy. Likes to fish and
hunt, but not to be hunted.
| -
- With the
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The | 1 1
Wi » | b
A I
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W
) 0G i i
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n |
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I
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Essav on Ownership

] wer
broad her ¢
) v fence
I prodded
1 p
i i oY
Who > 0re
[ o d i (
other
Wha ke
- erited f
How did ot
“He inherited i I f
er.
“How did his father
“By God, he got because he
fought for it.”
Vell,” .said the tramp, taking |

coat, “in that case, I'll

fight you for the ownership of it
right now.”

From the Socialist Call
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and raised
Before work-
i | ing for the Northern States Power

He

So. 10th st

The 289 Blab

By A. M. Ogren
MEETINGS
May l‘.

NEXT
Drivers,
and Pie
May 19,

Tuesday,
Drivers,

Cake

tation t

governor) Leach
May 2
Quote I am in favor of organ

Oh, veah.

radio addre on

Only he
doesn’t think we hay rht lead
! If we went acc to him
ight leader

this life or the

would like

rding

the 1 wouldnt’ show up

next., Or mayhe

Georgie to lead us. I'll

betcha we would be picki oul
e gutter Oh,
¢ I cred "
1 Lake rik
A little r h nt to Brar
lid t} ck, he 1
Qut mber of t w
wsked m nce we t
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' fining th when t
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i r some 7y or
Overheard dur wlir tin
1 inquir pu
‘r“": bugey
Palmer w ntey d but de
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“ Local 664
" 'Wins Fight

» For Vacation

A five months’ fight by

and Sanitary Drivers Un

the City
on Local
64 to obtair Vil

itions  for city
ployees with le than one year
1ou ervice was practi-
Wa nd Means committee of
« co | passed a motion
I it lepar weads to grant
to 1 who
3 4 10U under
ntment for

nd who have five

of e with the city.

Harold Seavey,

Local
eeking
last
given
day

continuou €1

YUSINe rep entative of
664, the union 1} been
to win ich vacatior nee

will be

of one

months, ete.
Al Ba is chairman of the
Wa ind Mea ol ittee. The
t Alderman
city coun-

Friday, where its passage i

Scale
d Mea ¢

Laborers Get
I'he Ways a

wpproved Tuesday ar

ommittee
hourly
th the 40
time
time, for

ur work ek, and and
con

This

uch

1 day laborers.
merly,

ed ¢ 75¢
and no overtime I'he new

hourly,
cale
tenance de~

' ork on a
ontl Alderman Bastis
motion

Local 20297 Takes
Anti-War Stand

Anc | mmion, the

t. Paul W Employees

I 7 s followed

Minneapolis

Labor Unio ind passed

r resolution

on to the

I-M | nd to all war

] Y iry budgets.

] de nds that all

ferred im-

f of the un-

all  other

0 ! boy ovement who

wch A to join in the

y cor g the strong-

p novement of resist-

» war and the war-makers,

W } hoping we get a

) \tu and Sunday for

oper of the fishing season.

Lo kno had enough rain

to give all the fish in Minnesota

nd W msin enoug . water to
them all mmer

WASHABLE

SUNFAST
Priced Right
We recommend competent decorators

WALLPAPER

Quality Materialy—

Fidelity State
Bank

Place your Federal Housln
and Aute Finance with us. ho nly
bank eanlrnll-d hy cho'

sines
INI)EPENDE.NT

|
I
l
\
119121183 L‘T"nopvs 0;’.:?20;3‘!
|

Clothing, Furnishings

and Tailoring

Union Merchandise |
West Broadway at Lyndale

Tony Olson HY. 2222

|
o o o i

100 %

MOLER BARBER
COLLEGE

K. W. Krausmann
215 NICOLLET AVE. AT. 9364

IS GOOD AT
GOQDYEAR SERVICE

BUY ANY TYPE OF |
GOODYEAR TIRE
ON OUR BUDGET J
PLAN. BATTERIES [
AND RADIOS TOO ‘

S. J. READER CO.

Road Contractors |
325 KASOTA BUILDING {

Atlantic 4667 Minneapolis

|
- .

Henry W. Anderson
MORTUARY
Funeral Director

1839 EAST LAKE ST.
Dupont 2331

DRINK MODERATELY

MINNESOTA WINE AND SPIRITS INSTITUTE, Ine.
(Comprised of Minnesota Wholesale Wine and Liquor Dealers)

L - —

(United Furniture Forwarding)
TO E

S
FIREPROOF WAREHOUSE — RUL. AND DAVENPORT ROOM
al and Long Distance Moving-—Packing and Crating, Shipping

1027 HARMON PLACE
Main 1524

312-314 West Broadway

Over 44 Years of Satisfactory Service
We Cooperate With Union Members

Central Furniture & Carpet Co.
EASY TERMS

Cherry 3631
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Vet Budgets
Raised by

New Coal Pact
Starts June First

The Minneapol All-Veteran
|
Commiittee, ain aided by the
The coal dealers of Minneapo pound delivered  with - ’ :
| nesota, represented by -t coul to the same de Seieds
Coal Dealers Compliance Commit 10 ) pound ‘ ‘
tee, agree to be bound by the pro If 600 pounds or over, |tive, has obtained an upward rey
vision nd requirements of t} $he A e 4 "
} 1 1 r t . fre
' » v i of the State Soldie Welt n
working conditions in the Coal In tion thereof. -t
dustry of Minneapolis can be sta Carry and throw in
bilized on a fair and equitable ba- | $1.256 per ton; % ton The; The increase ca n the f
sis.  The General Drivers Union, 4 ton Th L of sidestepping protestatior by
Local No. 544 and lee and Coal . TR W

HOc; % ton HUC

Local N |
jerin Vg cad hired | the state d on, that } e

member

Drivers Union,
representing it

a ton

and cex I. When called to work,

tain other employees employed by truck hall be guaranteed |gave higher “average elief t}
said coal dealers, also agree to ac the equivalent per day of a|any other public agency in Mir
cept and to be bound by the tern three (3) ton haul at do-|pesota
and conditions of this contract mestic rate ’ .
set forth herein: 5. When called to work by After repeated der of
ARTICLE 1 their employers, all driver, | creases made by respe bl¢
The wage scales and working yard laborers and carrymen | officials in letter o the All-Ve

conditions regulated by the term

hall be guaranteed & mini- | erans Cor te he FWS reso
of this agreement shall apply to mum of four (4) hours, pay st : b
employees engaged in the loading, per day | v 1 { v L \‘ ef b
t J : . ai to not less tha eapo
unloading, storage and 1’1,]{\“ 6. There shall be no split shift 1ise d, ) ‘ 1 i
service of said employer I'here g lis WPA supplement budget
hall be no diserimination against 7. Affected employee |‘u|I| be s oted B e et
any employee because of union af paid in full each weeck A .
filiation M 8. Employees now reeeiving pay | a committee wa ructed to
: ARTICLE 11 | at higher rates than the |, jioht through with the der and
I sy ] above rates in the respective
No agreement or contract will A\ 4 | F » fe
be llnlt'u't'l into by any ’1)1 the par cla ification hall not have ¥ {ll‘ ‘\' « : L A re
ties to this agreement with indivi their pay reduced VIsh W liliams, .the represer

FWS Pressure

Howard Y. Willia director of

tative showed the falsity of Wil

ams’ brightly-painted word pic
of Soldic Welfare stand

Fact nd figures proved
Willia veteran clients
dly received from $13.40
$27.30 pe ionth less than for
milar ed WPA families o
city relief. Only then did Willis
to recommend the
Increase Adopted
The State Board of Contre
1 4} tatte
i § i Coun
for funds to pul it into operatio
Again the All-Veterar Commi
te on motion of the FWS repre
itive demanded a heari
before the State Executive Cour
unle the funds were immed

itely granted. On May 2nd th

following lette was received b

the FWE terans representative
“We finally gotten ti

matter of a new budget settle

and 1 am glad to enclose a coj

which I am sure Il please yo
With every good wish to you

the ood work vou are doing,

ere »ul

(Signed)

HOWARD Y. WILLIAMS

trator

I'he new budget follows in ful

v e | ARTICLE V !
L o R | . imabae e et DIVISION OF SOLDIERS WELFARE, DISABLED WAR
Hovee whie o - > . = -~ - 3
(I,‘,“ and provisions of this agree- | cooperate to the end that all VETERANS RELIEF
ment i ordinances relating to traffic New budget adopted May 1, 1938

ARTICLE 111 delivery of coal, including backing z
t wher Q R ver curbs, ete., shall be observed .

All ime \\mk.ml on Sundays | OVer cu 'AR';'ICL‘E Vil Fam. Gro Milk Rent Ga Light Clo Incid. Fu Tot:
and on New Year’s Day, Memorial : ’ ! o
Day y Fourth, Labor Day,| Seniority rights shall prevail 1 10.00 2.50 2.50 29.0
T h.n‘,l\ giving Day '.nlnl Christma | In laying off (mplmtt* because of 2 1200 1.50 1.25 4.00 4.00 2.00 54.9
Day shall be paid for at double | lack of \'\;'Ml_”: m,}“ ’ } I'. ‘;m; ‘,:;v 3 14.00 200 150 5.00 4.50 12.00 64.
the' ‘resilar 'l rate, except | reasons, the last man hired shall 2 3 ; - g
e . Slar: Moty S L2 (.l' | be the first laid off. In returning | 4 14.00 2.00 6.00 0 00 2.
employees making Sunday and
holiday deliveries of emergency | 10 work, the last man laid off shall 15.00 2.50 7.00 5.50 2.00 82
public' relief coal orders which |be the ‘!n\l man yvhnul. Proof | 18.60 8.25 1 8.00 2.00 8.00 6.00 12.00 94."
hall be paid at one and one h;nll’!“f "i“;“k"“l“"' ) 'l“""“" kY, OF re 45.50 9.36 17.00 3850 200 9.00 ¢ 12.00 104.8
ime ¥ St } ly rate for | Peated negligence in the perforn 2 ‘ - . :
‘\,:’;\ ‘|:|;" ":,:‘“”“ ot o | ance of duty shall be considered | & 51.50 1045 18,00 4.00 0 00 0 1500 1214

i e < 8 scharge { 57 1¢ 4.0¢ 250 11.00 7.50 18.00 130.5

ARTICLE 1V | grounds for discharge ) ,7.00
The following minimum rates of | T Ag‘lrllcll‘h vin : 10 63.50 1.00 .60  12.0( .00 1800 140.(
pay shall prevail for the following ere  sha ¢ no strikes or| ., 69.50 4.00 50 13.0 8.50 00 149.2
¢l fication lockouts during the term of th 2 sty . g 1581
‘lI "l‘»‘nd drivers not less than | agreement. All differences having | 12 (A 4.00 $4.90 ol il -
6o |;4~r hour for the first 8 |0 do with the interpretation of  Fuel budge 1 from Sey 15 t nly. Whe
hours worked each day; not|and/or adherence to the terms of gas and light are i n the Y he r deet ma
less than 90c per hour for this agreement which cannot be aliowed fn - tiNGed ho ks ¢ ‘buiige
the 9th and 10th hours | Settled directly by the parties cor
worked each day, Monday to cerned or by the Coal Dealer FWS Veterans Committee 20 e ( to
Friday inclusive: and mot| Compliance Committee and or the 2 . :
less than $1.12% per hour | ©mployees’ representative, shall be Meetings and Open Meetings ord 4
for n'[“hmv‘ \\.l);k:'ll in exce referred to a board of arbitratior A erar cor i ol
' 3 S ) f arbit on & ] e - ; p te

of 10 hours each day, Mon tid board of arbitration shal i e ariou ) €
day to Friday inclusive, and | ¢onsist of two men selected by the | are in ¢ ny way connected with the i U
for all time worked in exeess | employee or his Fepresentative, | pws are asked to meet at 6:30 e gro v
of B hours Saturday. [two men selected by the Cq Wedr M 8 7 <

2. Yard laborers and carrymen | Dealers Compliance ~Committee, ot v - ay y ti-war L

gl o than 66 per hour | 2nd the four men so selected, if | Plymouth Awe to discuss pl e w # .
"-“, the first 8 hours worked | Unable to agree, shall choose al gy d policies for the next All-Vet
cach day; not less than 78c | fifth man, who shall serve erar Contact-mer Committec be } 0
g el & | chairman. The de o

v hour for the 9th and|'™Mmpartia v seting .

‘P':"'h l‘::u‘]r' worked each d;;v,l of the majority of said board shall | Meeting M: 2
‘_l”“"“, to Friday inclusive. be final and binding upon all par The next All-Veterans Cont g L 2 O
and not less than 97 %e per | Lie concerned men’'s Committee meeting wil be et furthe

ARTICLE IX
This agreement shall take
as of June 1, 1938, and shall con

hour for all time worked in
exce of 10 hours per day,
Monday to Friday, inclusive,

effect | Peld at 7:80 p. m. Friday, May

and for all time werked in |tinue in effect until May 31, 1839,
excess of 8 hours on 'Satur- | #nd unless written notice is given
day by either party sixty (60) day
Hauling by hired truck: prior ‘to May 31, 1939, that
a. Domestic coal, coke or|changes or modifications herein,

wood—8§ 1.1 per ton or|©°r termination hereof, is desired,

fraction thereof the terms and provisions of this

Independent |
Trucl( Chaﬂer

agreement shall n effect

» '.lw: ku:nlf‘.;"n::‘l"!'l'.‘ .?(;\.‘,"y,“';‘ for an additional twelve month By R. F. Hornig

¢. Steam coal—T75¢ per ton|P®! iod Rain—no pay! Thi the dirge
or fraction thereof—min - most of us hay been moar
imum load 3 tons to cus Il of the past ten day And t

tomer.
~\. am coal i
be deliveries

trouble is there are no rain check

declared to |
to industrial |

on *he Rou’e in this racket. May pay days are
With the qure to look plenty sick

plants, office buildings, |

hotels, apartment and ™ * .

plex apartments with sin

gle heating plant dance by our treasure many
d cam Coke—90c per ton| Now that the LOL strike _is|members cxpressed se nt in

or fraction thereof- min

another affair
imum load 2 tons

over, we a

e going to tow.a. Ask | faver of holding

ol ol {the boys. the fumn It seems more tha
tomer .
/ . 1 t pport « be
¢. Wood-—-1 (mll $2.25; % e . tke ipport can |
cord $1.65; % cord $1.40 \ Tom Ammerman knows a short

nm-d to ma another party

than 500 |cut from St
Larson, M.

Orders of Jess Paul to Minneapolis

Rusinko and Conny

equally as popular

Diamond Sign was host to a boi

Thursday morn

» * *

FaV()rS LOW } \v:‘;"""’pl\l "::,‘I“]" le s g,

s and the other
. tooge in the garage went to town
Cllef Wagc |at the Curtis. They ean sure put
|away the groceries when they
attitude of the CI10 [don’t pay for it.
Machinists Union locally toward | i ;
relief  was shown on Tuesday | G. Buquist is
night, May 8, when the council |# trance;
and mayor of Hopkins met to con- | OPeNs
¢ider the problem of working out
supplemental aid. In the rural
communities, those receiving sup-
plemental aid are forced to work
cut such relief.

Present at the meeting were Ed
Palmquist, Roy Orgon, Louis
White, and Joe Novack, chairman
of the Hopkins Federal Workers every dog has h,\ day.

Section, together with other un- W *
employed representatives, The police got a call there was

Un the question of working out |4 riot at Folwell Park around 7
supplemental aid, a person repre- |o’clock one evening. It turned out
senting himself as the CIO spokes- |to be a certain bunch playing
man, William Odell, a molder in kittenball. 1 wonder who?
the Hopkins Moline plant, took . o .
the fleor to state: “The men laid One-Round Gust Anderson tried
off at the plant would be tickled [to show some of these V-8's how
to death to get work at 50c an |to go through town. But the jalo-

k IO \nil man helped him get his bear- | ;orou party last Thursday mor
Hop lns C I'“K" ing. Bob was in a wrestling mood,

50 Abrahamson got a workout

The silver number setup is a
They are
much greater

old emblems.

huge succe
able at a
than the

recogniz

Have you
noticed teo how trucker
other than dump equipment are
carrying then

The scabby many

> .
walking around in |
fishing season

We like fish

because
in a few days
too, Georgie. Joe Quinlan must be leaving the
. * mechanics’ trade. He has been do
John Nermo is at St. Barnabas |ing seme practicing on his own
hospital. It'd be nice if some of | kKlunk. The last lesson he had wa

the boys would look him up. on the mystery of the differential
* * *

Lloyd Wigtail hardly says “good
morning” to the gang since his
truck went aristocratic.

Twenty-two trucks are working
at present on the county pay-roll.
Just wait, . ” o

State county
work are such a jack-in-the-box,
off-again-on-again proposition it is
impossible at present to keep in
formed as to who is working

What is that Mack doing at the
Glenwood avenue White garage?
Learning to be an Eckart

Jjobs on Hennepin

tooge

BUY UNION LABEL GOODS

hour. | py he drives needs a quarter acre | : .
His remarks were greeted in a[to turn around in. | ¢ 17
o R e Ay W 8 B Dr.A‘E.Txl!uch
n ‘¢ manner by the FWS work- - - -
That | hose rkers who cannot be |} 619 West Lake Sireet [}
« Their spokesmen were de- Those worker ho cannot be § \
; Y wkesmen ',' [ A inkadl by the ady ¢ £ the Eyes Examined - Glasses Fitted
manding 68% ¢ hourly, which is | convinced by the arguments o ! : SEE ML AND SEE BETTER ‘
the WPA wapge, The ¢ propokal of | Union organizers may be convinced { Lenses Ground Regent 1691 ¢

‘arguments’’ of the bosse e
singie class in history ach-

the CIO representative to work at | by the *
wi

Not a
ieved power without producing it
| political leaders,
voted to (unlmu("d movement and lead it.
paying city labor at the rate of - -
50¢ hourly. Seme of the board
stated they would sup-|
port higher wage rates next Oc-
when the present budget

es beneath +he
roved niost
unemployed.

The board

WPA scale
with the

unpopular
able to organize

RENOVATING STERILIZING
Let us solve your Bedding Problem

Regal Mattress Co.

Your Old Mattress Made Into
an Inner Spring

2613 Stevens Ave. RF. 5454

niember

tober,
expires,

RBUY UNION LABEL GOODS |

Sulphite and Paper M
Local 2

did not run

Peter
recording
ron (Wa
tary; Richard
treasurer;
dorf),

(Weinhagen) ;
inwax); and
(Waldorf).
Trades and
Elmer Meinz,
liam

distance | Clifford Schulte.

\Vheelerﬁ Barnes
Workers to Meet
Thursday, May 12

the Wheeler
pany will be
ning, May 12, at 257 Plw th
Avenue,
Warehouse and
Union Local
will take up the question of a
new working

Pulp Workers Local
264 Chooses 1938
Officers

At its

meeting the Pul
Workers

4 of St. Paul elected offi

cers for the coming year. All in-
cumbents were re-elected with the
exception of Erwin Osborne ho |

for the vice-pre n

y. Officers for 1938 include El

Fitzpatrick (Weinhag ¥
David ( €

financia
Fullier ( Waldort),
John Jovlan (V
sergeant-at-arm

Clifford S8
Louis Carle (Rap
Harold Scl

Trustees are

Labor Assem! e
Dave Camerc A
Hansen, Richard Fulle: d

A meeting of all employee: of
Barnes syrup 1

held Thursday eve

under the auspices of

Inside Workers
20316. The meeting

agreement,

DEMAND UNION CLERKS

2825 E. Lake St.

McDivitt Funeral
Home
DR. 3621

.M.mrm. of Tile Setters and
.on.-.l 4402

MINNEHAHA
GREENHOUSE

4258 40TH AVE. 5.
Flowers, Plants, Floral Dnlgni

ruck

————— -...i

Drivers Union el
DRexel 0974 %

Delegate to the |

Union States
Issues in

Groff Strike

change i
£ 4 Pulj
Zid
64 i
iged )
)« ho
e Groff
I ) L the
v \! o \
he l¢
nt sit
No Outlaw Strike
k not in a
trike it ne
of the eity, ¢
) Furt}
of th AWS 0 Iy
Ur
1 on, t Lo
bo In re
( h Inte
I P g of
vith the Lo
£ tha
| " ' '
ALL it mear

The Workers Decide
The workers
es t¢

involved are the
decide the legitimacy of
the strike action. It is their live-
»od, their wages, the livelibhood
is at stake
Well over two-thirds of the Groff

kers voted to go on strike for
which,

status of the

f their families, that

demands considering the

industry and the

present high cost of living, they

wnsider more than modarate. By
ballot, the
nday, May 2,
the strike until the victory is won

Talks, Balks

secret strikers on

voted to continue

Company

Wire from International
The union is in receipt of a
telegram from Mr. H. W. Sullivan,
Inter dated

International

nalional vice-president,

|
May 6, stating the

mer P. Meinz, president and “Executive Board has taken no
ness representative; Williar | further action regarding it (the
sen (Rapinwax), vice-pre L |strike). 1 hope you will reach an

|early and satisfactory settlement.”
To this, Local
| add

| the demands of the union are met

264 has nothing to
The strike will continue until

o Strike Threat Forces

|
|
r

5 Papers Into Line

Francisco Facing the

general newspaper
paper
Oakland re

trike, e daily

Francisco and

gned a contract with the North

ern California New paper Gaild,

bringing mprovements in working
conditions to 700 editorial and
commercial 1ent employee

The five- ur et witl

time and one i-n( for overtime

wage increases of about 5 per
cent; no wage cuts; and severance
pay up to 26 week's sa

included in the contr

Sometimes the bosses surrender
positions in order to disunite the
attack, and thus defeat more

easily

3 Frnnklm Upholstenng z‘
\ Shop \
' 100% U .\IU.\' '
' Workmansnip uaranteed '
z vul)\!\ EGAL y :
Shop 1908 Res HY. 1510 \
1 2621 EAST FRANKLIN '

UNION MADE SHOES
You Can Supply the Whole

Family at tha

o~ |
Cut Rate Shoe Store |
With Shoes, Furnishings, |
Hosiery, etc. 'l

400 WEST BROADWAY

HOW ABOUT YOUR HEALTH?

e MAKE YOUR APPOINTMENT

(‘:'-ullv‘l:.l-l ailed D‘l’.l:ul study. ln 8
rae and sludy. -
|'nn|-a|-c heart, l-n-. stom 'l. 8

HENNEPIN CLINIC AT. 1367

Clinical Examination

red and white unl
#nn_and hemoglob
with ether necessary

805 Lo Solle Avenve

Locals
Against Boss Wars

Local 346 Votes

For Organizer,

Against War

A\
B
oda D I |
¥ A
pay
i \
M I i
15k
|

Meeting Dates

AFL-CIO Dispute
Halts Fishing

rs. All b v
thi
¥ A¥ I
C10 3 Y

1859,

20481

Warning Issued
Against Solicitors

[ ——

Consolidated

Delivery Service, Inc.

Established 1914

Package Delivery - Special
Delivery - Messenger Service

Main 8331

81 S. 13th St,

——

Warehouse Band
Offers Services
To Other Unions

and collective ag

colle

CIO-AFL
Unity Seen by
ACW Union

We desiis
trical

tive organizer

Page b

JE S—
~ .
The County Jail
The jail was built by workers for their friends
Who, sickened by the thought of work in shops,
Might take to job annoying to the cops,
Iricklayers built the stairway that descends
lo dungeons, built the doorway that portends
Of bugs or floggings. Hunkies, Yankees, Wops,
Whose widows some dayv will he push mog
So old among us here this jail has grown
I'hat even now there in the cells, in grav
May be a man w e lather buit with stone
I'he high wall » whose father hauled clay
For those darl ricks that close him in; or one
Whose father wired the gong that marks his day
Stanley Boone

FWS Campaigns
Vs. Military
WPA Rule

A m  of the Federal
of Local 544 was
¢ to demand that
to all relief and

WA appropriation bills a provi-
srker’s refusal to
projects or un-
rule shall in no man-
b dependents

of relief or work

The 147 appropriation act, as

1 in Minne-
on to the
g coerced
ce and jurisdie-

of the FWS
3 ago before
1ational League
| Freedom, a pacifist
national
Minneapolis, which
FWES’'s story by

n Henry Tei-

of the
to work for
& appropria-
the unem-

le.

W Y (ireen

Buzza .\'c"t‘»ilhtlng
With Warehousemen
on ll)t‘l]

on negotia-

company for

are mem-

company

on on the

seniority

1 the were indica-

{ settlement

soon.. Other

granted

h w benefit union members.

f wages and vacations
be discussed.

re st to be

¢ been

Labor Press Has
8 Million Readers

There are 570 Sobik papers in
United States with a combined
of 8,778,000, according
ghted tabulation pre-
: by Mr. Eric Seligo after a
Included are 276 weeklies, 179
! numbers pub-
i p er frequencies. Forty-
. are published in foreign
oy au Ove 50 of the papers
5 i have been founded since 1933,

‘10 56ty Building Material
| make U5 Drivers Meet May 16
Minnecapo A very important meeting of

Section of
Local 544 wil} be

ilding Materials
to thank the Elec

- eral Driver
Workers Union, Local :
for their kindnoss, words t & p. m. Monday night, May
of sympathy and floral offering  16th. All members are urged to
during our late bereavement of end this meeting.

Jumper
and Mrs. Joseph Williams

DEMAND UNION CLERKS

Cooperators’ Life

Association
458 Sexton Bldg.

Frreessesssceeeetssennes ] Minneapolis, Minnesota
EWhrre the Beer is always Cold l"'kg:;:r:;dl";:'l.:"r:u“
' JOHN’S PLACE Join the cooperative movement!
} LUNCHES AT ALL HOURS | —
{224 Plymouth Ave. MA:9766( |~~~
terTTTmmmmmmmememm=====% | American Lumber
' .
ROY'S BARBER SHOPPE | | & Wrecking CO
100% Union i New and Used Building
253 PLYMOUTH AVE. N. | | Materials
Next Door to Teamsters :2501 w"""ngton Ave. N~
Joint Council ’ Cherry 3381
b
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When I ply my needle, trowel or pick
I'm a decent Sheeney, Wop or Mick,
But when I strike I'm a Bolshevik

I'm Labor.

EDe

The Professional Warriors

Are All Ready for War

Yes, those who batten on war—the army officialdom,
the employing class looking forward to fat contracts and
to new markets to be conquered—they are ready for the
next war.

Speaking for the army general staff, Major Lewis B.

Hershey boastfully says: “We had to look for our men
in the last war. But the program has been inged. In
the future, war will be fought by an organized nation,

with the army looking to the civilian poj
money and material.”

n for men,

A Regimented Nation
By “organized nation,” he m
tion, a nation enslaved, a nation

eans

a regimented na-

ma-

chine. More accur it the war will be
fought by draining the workers and farmers of their blood
and strength and wealth-producing f 1es.

Think of it! The government tends looks

nui.\'

only for peace. But ah

drafted, down to the last detail, its p nserip
the working youth and manhood of t} to die
the Morgans and Rockefellers shall contir make
en betweer nd 31 years of
the THAT'S the
gigantic scope of war of conquest it they are pre-

paring.

Those figures don't mean much.
into the lives
bands and bre
indignation with w
masses, should

and broken

view the coming slaughte:
What Kind of War?
They fool time. They dressed that war
as a “war racy,” a
They’ll try that again. Alre:
from Washington about

ed us last

for democ “war to end

e

“ag-

“collective
gressor nations,” “our duty to wi ' ete.
“I hate war!” cries Roosevelt. And Wilson ran in 1916
on the single campaign issue: “Vote for Wilson, he kept
us out of war.” Afterward we found out that at the very
time he was rumning for re-election, he had already
pledged himself completely to the British Empire. The

mountain of propaganda is being piled up again now,
as it was in 1914-1917. Shall we let ourselves be fooled
again?

Against All the War Preparations!

The draft bill will soon come up before Congress.
So will the May Bill, embodying the War Department’s
schemes for foisting a military dictatorship on the country
the day the war breaks out. So will other army and navy |
bills. 1

Organized labor has the elementary duty, in accord- |
ance with ihe vital interests of every worker, to fight |
tooth and nail against each and every one of these bills. |
All the more so since the defeat of the Ludlow Amend-
ment and the speedy passage of the Naval Expansion
Bill have demonstrated the complete collapse in the halls
of Congress of the non-workingclass anti-war .\'ul:!imvnt,;
Either labor will push back the war-makers, or the war- |
makers will wreak their will upon us all. ‘

Minneapolis labor has the honor of having taken the ;
lead in the struggle against war. The Central Labor Union |
Resolution on War outlines the policy and practical pro-
gram which every union in the country should foilow.
That resolution should be the basis for serious and de-|
tailed discussions of the war danger which every union |
should provide time for. Nothing is more important than
the fight against war.

*

Unemployed: Join the FWS!

Minneapolis labor may well be proud of the fact that
its representatives have just forced through—and that is
the only accurate way to describe what had to be tone
to get Mayor Leach and his cronies even to attend the
welfare board meeting, let alone vote right—continuance
of the supplemental aid budget, whereby men with fam-
ilies of three or more secure relief in addition to their
WPA or part-time wage. If unemployed and WPA work-
ers get better treatment here than elsewhere, it is solely
due to the fact that here organized labox understands |
that it is just as important to fight for the rights of the |
unemployed worker as it is to fight for the rights of the |
employed worker. ]

This understanding is embodied in the organizational
set-up of the unempioyed workers of Minneapolis. Instead
of being segregated away from the labor movement, in |
an organization divorced from the labor movement, the
militant unemployed and WPA workers of this city are |
organized in the Federal Workers Section of Local 544. !
Despite their enforced absence from the regular work-|
bench, the FWS provides them with an honorable place |
within the ranks of organized labor.

Every union man, no matter what union he belongs |
to, has the rignt to join the FWS when he is unomployw”
or on WPA. Not only has he the right, but he should feel |
duty-bound to do so when he withdraws from his regular|
union because of unemployment. The FWS is fighting the !
battles of the unemployed, and needs in its ranks every
class-conscious unemployed and WPA worker who wants
to find a place in an organization of struggie,

|

The Weapon We Need-
A Labor Radio Station!

Joint

e in th lustry; @

WHEREAS the AFL Machin
agreed to abide by the decision of
t 1 but the CIO

lespite their participa-

cy Committee

, armving at

sion

BE IT

THEREFORE RE
SOLVED: That the Central Labor
Union affirms support of

decision of the Policy Committe
as being the only progressive pol
and Is upon the
upport the
the AFI
out such

cy possible cal
labor movement to
Policy and
Machinists in carrying
decision.

Committee

Policy Committee Statement
The statement of the Policy

Committee read in part as follow
. . As a result of these meet
ings, discussions and proposals on
both sides, we the Pelicy Commit
se, consider it to be of the great-
est importance for all of the Min-
organized labor

neapolis move

| ment to do everything in its power

to prevent an open conflict be-
tween two local unions in the same
industry, which if it takes place
will help to destroy the morale of
not only the workers in the gar

age industry, but the workers ir

| every other industry as well.

Joint
“Therefore, we recommend and
believe that negotiations with the
Employers Committee should start
immediately with the committee
representing the workers
the two unions have agreed to:
two members from Local 1140;
two members from Local 382; and
two members of the Policy Com-

Negotiations

which

mittee. The agreement is to be
approved by both unions as soon
as possible.

“If this procedure is followed

the strike and discord in this in-
dustry will be reduced to a mini-
mum.

Immediate Flection

“We further recommend and
believe that an election should be
held within five days after an

agreement has been reached with
the employers representing the
Minneapolis Automobile Dealer:
Assn., on an industry-wide basis
The majority vote of the workers
in this industry, cast for either
union, iz to decide which union is
to be the bargaining agent for all
employees.

“It is further understood that
in any of these individual garages
of this Association, that irrespec
tive of the election outcome, thut
the right of any worker to belong

llo any union of his choosing shall

The and
held by

Relations

vote

to be

'y Commit-
» best sol-
the work-
welfare

move-

‘ommittee
'rs from

e expense

are now
on will
onism
, One

John Williams
Reinstated
With Pay

On T ,._.j“:- :":l‘fhl"i_', May
ation Board, set up in
with the provisions of

the contract between the Northerr
ites Power Company and Loea

AC

cordance

2, rendered a unanimous dec
case of John Willian
reader, who had
harged because of his failure to
read the

Dupont

sion in the
meter been d
electric meters at 3500
Avenue South while
Flat Janitors’ Union was maintain
ng a picket line at that place.

The full text of the decision
wa

“We truct that John Wil-
liams, Meter Reader, be reinstated
as of the date of his suspension of
vith pay from the
} uspension as though
had
nd he re

the

ful?

his ser been sus

regular

not

pended, ume hi

dutie
“It

con

at once.

s agreed that this will not
titute a precedent in the fu
ture. It is further understood that
the Officers of Local No. 292 will

advise its membership that in any
case of interference, due to labor
difficulties or strikes of other
crafts or unions, with the regular
duties of any member who is not
working under the direct super-

vision of a foreman, such member
will, after notifying his immediate
supervisor, advise headquarters of
Local No. 292 as soon as possible.
This is to be done to avoid misun
derstanding, the
of the interference if possible and
expedite the

eliminate cause

resumption of regu

lar duties.”

The six-man board which made
the unanimous decision was con
stituted by H. H. Watson, G. E

Laughland, and James A. Golvin,
as the company's representatives;
land B, J. William J

Gerdin a

Conway,
K. G.

union representatives.

the

Local Casket Firm
Wins Union Label

The Built-Rite Casket company
of Minneapolis has just received
the right to use the union label on
all wood caskets manufactured in
the plant, it was reported this
|week by the Furniture Worker
{Union Local 1859,

This is the only casket concern
in the Middle-West bearing the
union label on its products
|

| BUY UNION LABEL GOODS

|
|
|

I'he strike of sash and door

workers of the Twin Cities went
into its second week Monday with
ranks solid and picket lines firm.
At press time there were indica
t that the ranks of the em
ere beginning to crack
lhe Cabinet Makers and Mill
Union Local 1865 of Min
ifter meeting with a re
fusal from the employer-con
trolled daily press to publish the
ide of the story, pub-
ed 100,000 copies of a leaflet
now being distributed to |
« v home in the city

Minneapolis strikers have

esta hed headquarters at 257
Plymouth Avenue, where daily
trike meetings are held at 4:30
p A commissary has been set
up to serve noon meals to over

) pickets

On Tuesday evening & mass
meeting was held at strike head-

, attended by members of

Lo 1865 and their wives. Af
or hearing the truth about the
strike, the strikers’ wives voiced
wholehearted approval and sup-
port to the struggle

I'he text of Local 1865's leaflet

Y n part as follow

To Save Our Jobs
l'he sash and door industry is

one of the oldest and largest in-
dustries in Minneapolis. Twenty
llworking plants employ
a 300 workers, members of
our i on
A\s a result of a deliberate pol-
followed out by the employers
industry during the jast
few years, employment in Minne-
apolis millworking plants has been
reduced by over fifty per cent
How did this happen? Because
much of the millwork actually
used Minneapolis building
being manufactured in lowa and
elsewhere, iu non-union hop:
where sweatshop wages and condi
prevail. One local firm that

ago employed 175

me today employs only 70 men
This firm now imports 75 per cent
of the millwork it 1 Another
local firm has decreased its staff of
workers by 50 per cent. One firm

ever akes up its payroll outside
tk 1t does its banking in
t ame place

A Few Selfish Men Gain—But

Minneapolis Loses
No
few selfish employer

but a
gains by this

of using millwork made by

one in Minneapolis

policy

n other states. Such
at the same price as

millwork made under

labor

sells

Minneapolis
nion conditions.
Members of

the choice:

Local 1865 today
Either lay down
and permit more and more Minne-

face
apolis union men to be thrown out
of work! Or stand together and
fight for their jobs and a liveli-
their families!
1865 chooses latter
and is supported in this stand by
the entire labor movement of the
Twin stand has the
wholehearted and unanimous en- |
dorsement of the Minneapolis |
Building Trades Council, the (':lr~|
penters District Council, the Min- |
neapolis Central Labor Union, the
St. Paul Trades and Labor As-
sembly, and the International

|
|
Local |
course,

hood for

the

Cities. Our

Brotherhood of Carpenters and
Joiners of America.
For months the union strove to

negotiate an agreement with the
employers which would save this
industry for Minneapolis. The re-
fusal of the employers to grant
our demands forced us to
strike.
How To Save Our Jobs

We demanding the union
shop, which carries with it the|
right to the union label. The |
Building Trades workers and the |
public will then be able to recog-
nize products made by union la-
bor under decent working mndi-‘
tions. In order to preserve tho"
jobs of our members and to keep |
the industry in Minneapolis, we
MUST establish the union shop in
this city. |

The Minneapolis millworking
firms that operating union
shops are running full time and |
have laid off no men. The other
shops operate only a few hours a
day, two or three days a week.

Local 1865 has the support of
he entire labor movement in
fighting for its just and moderate |
demands., The handiing
our product in construction work

lopted a policy of

has

are

are

unions

have already

r only millwork
that use the

henceforth h
produced in
union label.
Let's Really “Build Minneapolis” |

shops

In this case, as in others, it hap- [all member-goifers are urged to

pens that labor's solution to the
problem is the best solution for |
the community. A victory in our
strike will mean job security for|
our members, will mean that more |
jobs will be created in the Min-|
neapolis millworking industry, will }
mean that our members will not |
have to go on relief. A victory will |
really help to “Build Minneapo- |
lis.”

| shown no

| stolen goods. The car was undam-

|6, at the Westwood Hills course.

‘Mill Strikers’ Statement

The labor-hating employers,
who back the phony “BEuild Minne-
apolis” campaign, have of course

interest in supporting
us in our struggle. And that is
exactly what we expected from |
hese gentlemen., Each day it be-
comes more clear that these peo-
ple aren’t really interested im
proving the lives of the citizens o

Minneapolis in making this a bet-
ter city to live in, in building the
city. They are interested only in
crushing organized labor. Labor
and its allies will build Minneapo-

{lis not with, but in spite of, the

“Build Minneapolis” committee.
Local 1865 asks the support of

organized labor and of all fair-

minded persons in the present
strike.

Issued by: Cabinet Makers & Mill-
mens’ Union No. 1865
Strike Headquarters: 257

mouth Avenue North.

Local

Cab Local
Meets on
May 18

The first regular membership
meeting of the united Cab Local

958 will be held on Wednesday,
May 18, at 4 a. m.
That meeting will hear a de-

tailed report on a meeting of the

union officers with all employers |
in the industry, on May 6, which |

resulted in an
regarding

amicable solution
regulation of
and the procedure for the union
stewards’ checking the companies’
records of cab service and wage
payments.,

The Executive Board of Local
955 has set Monday at 3 p. m. as
meeting time of the
board. For the present, the board |
s also the Grievance |

Members desiring to |
appear before it should report at |
that

the

weekly

acting as
Committee.

hour. |
R T |
Janney Company ‘
Refuses Seniority f
.\'.-pnt‘.'mun:wl;;t_v:;-en the Ware- |
house Workers Union Local 20316 |

{and the Janney, Semple, Hill com-

|
pany have failed to bring :unm'-{
ment on the vital question of seni- ‘
ority. The company continues to |
maintain its obstinate stand of n'-i
fusing to cede the job m-cuntyi

that seniority brings.

Local
will

20316"s executive board

call a mass meeting of all

Janney workers soon, to determine

the action to be taken in order to
win a strong seniority clause.

St. Paul Warehouse |
Union Prepares Pacts|

With most of the contracts held |
by the St. Paul Warehouse Em- |
ployees Union Local 20297 expir-
ing on May 31, the union has|
drafted a new series of contracts. |
The 1938 working agreements will {
be presented by the union negotia-
ting committee to the employers
within the near future.

Heigei’s Auto Stolen
Monday Afternoon

Early Monday afternoon Bill
Heigel’'s Ford sedan was stolen
while parked near the union head-
quarters on Plymouth Avenue.
Heigel is an official of the Elec-
trical Workers Union Local 292.
Police recovered the auto Tuesday
morning near Robbinsdale. Two
youths had expropriated the car,

changed the license plates, and |

gone on a foraging expedition.
When found, the car was full of

aged.

Coun;fmployees
Thank Drivers

In a letter addressed to Miles
Dunne, secretary-treasurer of the
Teamsters Joint Council, the Min-
neapolis City and County Employ-
ees Local 9 thank the drivers for
the aid rendered in settling a re-
cent jurisdictiopal dispute at the |
Minneapolis City .Waterworks.

Ply- |

service |

On the NATIONAL
PICKET LINE

(Continued from page 1) ‘
national Ladies’ Garment Wm'k(-rs’
Union. He announced that i'\j
would be necessary for his exeen-
tive board to make
ion.

t the

1 decision on

It is common know

Executive Board of

the que

1 ledg

[ the ILGWU is split wide open on
the question, and that the adher- |
ents to the AFL are in a majority. |
» * B

The official organ of the
ILGWU *“Justice,” editorial-
izes on the question thus—
“the prospective emergence
of a ‘new ClO as a definite
rival of the AFL, with com-
petitive ambitions in every
industry and implemented to
pursue such a rivalry through
the agency of a permanent
central body lowers the cur-
| tain on the old CIO and cre-
ates a new circumstance for

| the ILGWU.” “Justice” fur-

tion with the CIO. 2. Reaf-
filiation with the
Independence of

| ther states that there are
: three courses open to the
k union—1. Continued affilia-
|

AFL. 3.

either or-

ganization.
| . * »
| The editorial goes on to say

| that “the ILGWU had not always
| approved of tactics pursued by the

[CIO, nor had its representatives

| leaving “the army heads to carry

:M«-n consulted about them, espe- |
| cially in the establishment of |
unions in fields already unionized
by the AFL. The ILGWU did not |
approve of the method used by |
the peace committee inl
its approach to the AFL—*“a peace l
which we regard as feasible and |
| enormously particularly }
| at the current critical moment in |

so-called

essenti

American political and industrial

I!!-"... |

* . . i

It is indeed true that these |

are troublesome times. We |
are in the midst of an even
more serious economic de-
pression than was the last
one. The army of the unem-

ployed grows larger daily.
War clouds hover ever more
threateningly over the world.
The employers are busily
building their war chests with
which to fight
And Labor itself

into two camps.
- - -
A radio flash at noon on Tues- |
day of this week sounds an omin- |

ous threat. A meeting of unn,vf

unionization.

is divided

big-wigs was held in San Francis-
co to perfect a plan for a draft
in the next war. According to
his dispateh there are up to 3

LUGH

young inen between the

ages of twenty-one and thirty-one

who would be eligible for thi
draft in the country. A govern-
ment agency would handle the

machinery of such a conseription

on the war.”
. * *

The present army of the
unemployed numbers
than 13,000,000, Its ranks
are being swelled daily. And
it is a tragic fact that more
than half of this involuntary
army is composed of young
men between the ages of 18
and 30 WHO HAVE NEVER
HELD A STEADY JOB. A
ready-made army is awaiting
tha war-lords. Cannon fodder.

more

Wood Workerqueet
Saturday in Wis.

The spring convention of the
Midwest Advisory Council of Fur-
niture, Woodenware and Kindred
Products Workers will take place
this Saturday and Sunday in She-
boygan, Wisconsin. Representa-
tives from unions in six states will
be present.

John Janosco will represent the
affiliated Twin Cities unions in
Sheboygan,

Today Makes 8,059
Days...

UNION MEETING SCHEDULE

LOCAL 471
The Milk Wagon Drivers and
Dairy Employees Union Local
471 meets the first and third
Tuesdays of each month at 7 p.
m.

LOCAL 131
The Laundry and Dry Clean-
ing Drivers Local 181 meets the
first and third Wednesdays of
each month,

|

|

{

LOCAL 664

] The City and Sanitary Drivers
| Local 664 will meet the first
[ and third Fridays of each
| month,

LOCAL 1086
The Retail Clerks Local 1086
will meet on the first and
third Tuesdays of each
month.

PETROLEUM DRIVERS
lar Membership Meeting—
irst Wednesday each month.

Re,

LOCAL 292
Inside Section—First Tuesday
Radio Section-—Second Tuesday
sh 5 Bastiar - B 3
W’ednesdly
Utility Section—First Thursday
General Membership—Third

Thursda;
Seniority ‘!oud—Evcry Mon-

day
Utility Advisory Board—Every

Tuesda,

General utive Board-—
Mondays preceding first and
third Thursdays

Inside Advisory Board— Alter-
nate Mondays from G. E. B.
Examining Board—Second

Wednesday
Utility Stewards—Wednesdays
receding first and third
ursdays

LOCAL 128
The Taxi Drivers Local 125
meets on the first Tuesday at 4
a. m., and on the third Tuesday
at 7:80 p, m.

FEDERAL WORKERS
Regular Membership Meeting—
econd Friday each mont!
Stewards’  Meeting . Every

Wednesday, 8 p. m.

LOCAL 289
Retail Drivers—First Thursday.
Wholesale Drivers — Second
Thursday.
Yeast Drivers—Third Tuesday.
Cake and Pie—Third Thursday.
General Membership — Fourth
Thursday.

1859 MEETING SCHEDULE
Locals 1859, 20481

Box Industry, 1859—May 17

J. R. Clark Section—May 18

Warehousemen Golf
Tourney on June 5

The Union Golf Tournamant
sponsored by the Warehouse and |
Inside Workers Union Local |

203816 will be held Sunday, June |
&

Play will start at 10:30 a. m., and

enter the tourney, which is a blind
bogey event. First prize is a $15
leather golf ba;. Many other
prizes are offered Free beer will
be served to all ¢ontestants.

The less conscious the oppressed
class is of its oppression, the larg-
er will be the number of indivi-
duals among the propertied classes

Puffer-Hubbard—May 19

General Membership 1859—
June 1

Exec. Board — Every Friday
night

General Membershop 20481
May 20

Twin City Stewards—May 23,
June 13

LOCAL 20316
Stewards—First and third Tues-

day
Regnlar Mambership Meeting -
ourth Tuesday
Executive Board - Regularly
every Monday

ICE, COAL DRIVERS

MEETING SCHEDULE
Local 221, Tce and Coal Dri-
vers Union, will hereafter hold
all of its regular meetings at
the new headquarters of the
Teamsters Joint Counecil, 257
Plymouth Ave. N. Refullr
Union meetings will be heid on
the second and fourth Tues-

.

ecutive Board meetings
are sub to call. The Union
office now located at the
above address.

inclined towards philanthropy.

PRIVATE CHAUFFEURS

The Private Chauffeurs and
Helpers Local 912 meets the
first and third Tuesdays of
each month.

LOCAL 346

Day Workers—May 9, 8:30

p. m.
Night Workers—May 23, 1:30
p. m,

LOCAL NO. 544
MEETING SCHEDULE
MAY, 1938
Friday, M“ 6—Job Stewards
Sunday, ay 8 — Wholesale
Grocery, 10 a. m.

Monday, May 9—General Mem-
bership

Wednesday, May 11-—Market;
Wholesale Liquor

Sunday, May 15—Over-the-
Road, 10 a. m.

Monday, May'16—Building Ma-
terial; Furniture Stores

Thursday, May 19—Tent and
Awning; Printing; rspa-
per, 10 £. m.

Friday, May 20.-Job Stewards

Monday, May 28—Spring Wa-
ter; Excavating and Sand
and Gravel,

Tuesday, May 24—Taxi Driv-
ers - Night drivers, 1 p. m.,

Day drivers, 7 p. m.
Thursdn&' May Sﬁ—Trnnufer
Wholesale

and arehouse;
l).rug.
Seniority Committee meets each
r’gnes(liu)' at 7 p. m. in Hall
0. .

Grievance Committee meets
each Tuesday and Friday at
7 p. m. in Hall No. 2.

Executive Board meets each
Wednesday at 9 a. m. in
Staff Room.




