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MARTIN LUTHER KING G&H STRIKE

many conterutlon% Dr. King beer bust planned for Sat. Feb.
made to the ot“upgle of working 21st with all the proceeds going
people and winorities during to the stikers

his life. Sylvester added that A L T ROy

a look at King®s life should an- What can people do to help?

SWwer any questions people in the

shop have about why Local 72
negotiated a day off in his honor.

.He finished with ons of Dr. King®s
favorite quotes, "A man who won't
die for something has nothing to
live for."

The program was z tremendous
success and showed what a strong
positive force Local 72 can e
in the community. It was the type
of program that all uniens should
take up in these trying times.
[nltj bet,

I would like to at this time
express on behalf of 31l the C&H

for all the donations of noney,

saved many of us from losing our
homes, heat,food etc.

But 1t can't stop now! You must
keep donations coming if we are
going to win this seige upon our
bnjonw...You ask what people can
do..Don't let us lose. We need
e en il your he&p; donations ofvfood and

rom nen money . Stop out on the Lline,
anytning., We need

Cwe
and the fre rﬂom (o mont +1at King ymite letters
led is vita =

- ad, you!
CALENDAR OF EVENTS

EEEﬁUARY 13414 -~ Conference on Health & S: afety Tov Wor -~ UM
Milwaikee -- For MNore Information call 64 53-0928 ~- uﬁoxsovra
ty severs F*lvaukor area Uiong, wonan's Zroups ard Wi ;hhl‘
Comrittee on Occupational Health & S afety (vquOoH“. R

FEBRUARY 15 -- Local 72 Pis shing Derty

FEBRUARY 21 -- G&H Eerefit Dance —- Usion Club

IR vl e 2

FEBRUARY 23 -- Toxice Chemical Awareness Day -- UW-Parkside -~
Workshops and discussion on the Raaine Chemical Dump, Agent
Qrange and a special discussion on Industrial Health & Safety
rorday evening. For more informatior call Steve at 65L-0645,

FHBR]

HUARY 28 -- Union Busting Conference at Lo ical 7a
FEBRUARY 28 -- Art contest entires due

14 -~ Art exhibition at Unior Hall 12

strikers a deep, heart-felt thanks

time, prayers,etc. The support has
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CONCESSION FEVER SWEEPS UAW
LOCAL 72 HOLDS ITS OWN

WITH FEW CONTRACT CHANGES

3

For the past week and a half
the negotiations betwe~n Local
72 and Ahu/Penanlf remnalned a
nystery to most people in the
shop. But what was at stake
was the future of aute produc-
tion at the Kenosha plant., In
eXchange for the promise of
Renault production, the company
was demanding an unknown rum-
bar of contract concessions.

with working membership cur-
rently at 5,952, and 2,487 on
layoff the economic plcture in
Kenosha is bleak.

In fact it has been the same
derressed picture in the rest
of the aute industry that has
resulted in the worst round of

‘concessions negotiated by the

UAW International ever. The worst
giveaways to date have occured
at Chrysler where wnrkers lost
an average of $15,000 each over
the 3 years of the contract.

But Chrysler is not alone--AMC
workers in South Bend Ind. will

be voting this week on a pro-
posal that would cut cut 1/2 of
their future COLA and eliminate
75% of their cortract language
0N Manpower moves.

The latest round ¢f negotiations
was reminiscent ol the sarly days
of bargainipg when AMC was known
as Nash. In 1931 Nash workers
were forced to accept a wage cut.
' 1933 the newly formed union
met with the President of Nash,
Charles Nash. In response to
union demands for a wage in-
crease he dangled the keys to
the plant in front of the uniorn

ommittee and threatened to throw
them in Lake Michigan, In the
tradition of old man Nash, George
Maddox came to Kenosha last week
threatening to lock up the plant
if Local 72 didr't cave in to

his CODCFS&lOEu:
The first AMC/Renault proposal

dated December 1980 contalned
such outrageous proposals as;

SEE PAGE 2




a tentative agreement that will

"Employees (for the Renault work- : _
be voted on by the membership.

force) will be selected on the

basis of seniority, qualification, this Thursday. If accepted the

and work record, including atten-  agreement will eventually guar-
dance.” In response to this "take it antee 2000 jobs to build the pro- .
or else" bargaining by George Mad-  Jected daily rate of 800 Renault

dox the Executive Board reached SEE PAGE 3

§ UNOFFICIAL
| HIGHLIGHTS OF PROPOSED AGREEMENT

(EDITORS NOTE: Local 72 will be distributing a printed sheet with the |}
8 full details of the proposed agreement before voting on Thurs. The fol-
lowing are a few highlights.)

THE FOLLOWING MANPOWER MODIFICATIONS APPLY ONLY TO THOSE EM-
PLOYEES INVOLVED IN RENAULT PRODUCTION DEPARTMENTS

**%#The first clause of the proposed agreement reads, “Further,if the
®1-unch and the initial Renault vehicle is successful, and the quality
: objectives are achieved, the Kenosha facility shall be the prime can-
M qidate for future additional productien of Renault desigrned passenger
8 cars and components." This is the first clause of its kind in the UAW
Mang if AMC/Renault can be held to it future production may include

M the promise of 1200 jobs for proposed '3 and 5 door® Renaults.

*¥¥AMC will not come to the Union during the term of the present con-
M iract to seek economic concessions in return for additional production
¥ barring a complete collapse of the Ford/GM Agreements .

W **x*Initial production teams of 200 to be selected from home dep?s.
¥ involved by Chief steward and company based on senlority and abl}ity.
HNo bumping, bidding, shift preferencing, or transfers till June “82.

if***Regular launch will occur from Apr./June till Dec. '82. Renault
production needs will be filled first by those employees with home
i dept. rights. No bids, shift preferences; or transfers durirg launch.

< xxAfter the first 6 month period regular bumping p{ocedure will apply
in the event of a plantwide reduction in the labor force.

lx*%%After the launch new manpower guidelines will includetl bid ?very
86 months; no unlimited daisey chaln on Job postings employ§es will be
moved to their new job in no more than 15 working days; shift prefer-
lf cnces may be exerclsed every 6 months if it is a flip/flop or every
81 year if it is not job for jobj shift preferences will be moved one
8 per forman per week, with no limit on flip/flops.

B %% Transfers may be moved by mutual consent pf Union and company if
211 those employees with home dept. rights are recalled. 2

e

LOCAL 72 HOLDS ITS OWN...CONTINUED FROM PAGE 2

X-42's, Contrary to how it was
played up in the news media as
"2000 new jobs in Kernosha" the
Fenault work will replace pres-
ent production at Lakefront and
the remaining workforce will build
whatever is left of AMC cars at
the Main Plant. There will be 4
cylinder engine production in
motor division. But it will be
limited because engines for Re-
nault will be imported. Even
with the new Jjobs the Local 72
nembership will fall short of
the 8,500 working last year.
Luckily for the membership of
Local 72 Ray Majerus hastily left

negotiations before any real de-
cisions were made. Fortunately
Local 72 FPresident Gene Sylvester
was in charge of the talks rather
than Majerus and the Internation-
al. The present economic hard
times and the poor track record
of the Intermnational in granting
concessions doesn't put auto-
workers in a strong bargaining
position. It is a tribute to the
long standing sentiment in Local
72 against concessions that the
proposed agreement, even with

the modifications, remains super-
lor tc anything in the UAW.

PARKING LOT OVERCROWDING SOLVED AT LAKEFRONT

AMC ORDERS 15 ROBOTS

A recent article in the Kencsha
News reported that AMC has ordered
15 industrial robots for Renault
pr:duction in Kenosha. The robuts
will be added to & already at
Lakefront which are being changed
over for Renault. The total of
23 robtols will give AMC its most
automated producticn ever and
means that many Jjobs will be per-
manently lost.

Besides the robots, ANC has
other new welding systems on
order that will no doutt mean
less jobs for Local 72 members.

In a related story the Wall
Street Journal reported on 1/9/%1
that the prospects for robot pr--

ducers is "bright" with a steady
increase in sales expected. The
article encouraged investors t-
put their money into rohot pr: -
du. ers and predicted big profits
for those with the morney to in-
vest. Instead of being seen as
labor saving devices that should
lead to a shorter work week, the
robets represent cold, hard cash
to th.se who already have it.

It is ironic that the prospect
of Renault coming together with
AMC can on the ome hand save the
company but on the .ther wipe
out so many Jobs. Whal is Jjust
about a system that seems to have
no rational plan for our future?
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ATTENTION VIETNAM VETS
* On December 23 a US District Judge ruled that Vietnam Veterans can
2 join in a class action suit for damages suffered from exposure to
s the chemical defoliant Agent Orange., For information contant:
Yietnam Vets stil) Sufferirg: Nick & Sue Salerno
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ATTENDENCE TO BE COMPUTERIZED

CAN YOUR STEWARD TALK R2D2 OUT OF A FIVE-PAGER

How would you like your fate reviewing your atiendance record,

to be in the "hands™ of a com- an impersonal but strictly im-
puter? According to rumours from partial relative of Rz2DZ will

pass sentence on you. Let‘s hope .

he's not programmed to show

favoritism toward his new robot

rﬂlatA»Cn being installed at
akefront.

reliable sources in the company
vour attendance record may e
ndeged by a computer as soon as

tllo gpring.

hather than the unpredictable
"human element!” of supervisors
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Foreman #i- 3267 was abseat 1/3/79
Foreman $2-28337 was late 2/3/%0
Foreman # 3-42134 \was ebsext /p/gs

WRITE THEM up . THEIR
Excuses, A UnAcceplable
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In times of slow sales 1E does te notified 24 hours in advance
their hest work--cutting costs. of any timing., or logging or oL~
lready IE is working at elimin- servation with a stop watch or
ting every extra body ard adding any loggina or oteervation of an
to the number of people laid off. enployee ... :

i you see IE stalking the lines If you don't bellieve 1B will ,

go anywhere to save AMC a buck
wateh Maln Medical where they
are currently planning to cut 4
out one nurse.

remember the contract offers you
some protection. Article 16 Sec~
tion 4 reads....The operator and
stevard and or Chief Steward will

st OT !2! !BINSE I ax_.QEEs Faw A kR

DEAR LOCAL 72 MEMBERS,

again I am laid off by
was originally hired by
AMC in 1974, I lost my senlority
due to being laid off over 2
vears. In 1978 I was rehired
with no seniority rights. Now
that T am laid off again I

fear that I may lose my sen-—
iority once again.

Yet with 2,500 workers on in-
definite layoff, the company con-
tinues to schedule overtime. This
is keeping psople on the street
and could be costing me my Jjob.
The overtime schedule for repalr-
men could be eliminated by adding
moxe repairmen on the line. Whole
departments have been scheduled
for overtime. This causes many
tamilies to he without a steady
income. Sonme of us breadwinners

layoff have little or no outl

Once
AMC. T

of work benefits. What is worth
more, the few extra dollars made

working overtime or your union
trothers or sisters Jjob?
Laid off union Brother.

N RN R ARNCAUANANANNSDA NS NN AAEA NS NATNERAS AN IS AT RN BO RSP RS

DEAR LAID-0OFF BROTHER

The United Worker's Caucus agrees
with you 100%. At the December
menberahip meeting there was very
gtrong sentiment among the people
that overtime shouldn®t be worked
during layoffs. With 2,700 Local
72 members on the streets it is
up to all of us still working to

rememnber that any overtime work-
ed may deny a2 laid off member

a Job. Likewise, it should e the
responsibility of all elected
union officials to be an example
in not accepting overtime during
these times.

By cutting off overtime some de-

partments have Torced the company
to oring back additional peopls
irto the codes and onto Jjote.
¥hen the company tried to sched

et

production overtime for

January 17, in 337 they were for-

ed bto cancel due ho "lack of in-
erest". Thiz should be an o

ple to everyecne who thirtks
I don't acoop? it someo:
will,"™ NONE CF US SHOULD

v ™
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BUILRING 20,
PETITIONS FOR VOTING

With the primaries for this years
Board election Just a few months
away, hundreds of people in Bldg
L) htave signed a patlijon calling
r: the Election Committee to pro—
vide a voting trailer Yy Gate 15.
This
of f the gate after a large, vocal
minerity voted against the 1977
contract.
The petition

circulated

) L) reads .

particular trailer was pulled

5

TRAILER

the undercizned menbse
LOC¢1 72 vespectfully
permanent pdaLcP,AL ol
trailer to bte Lu
15. As can e W ?“g fall S
bigh turncut in the past ai tki
particular leeation a permanent
trailer would insure ithe exercisc
of thelr democratic risht to v te
by an ircreased manber of Bldr,

S0 employess.
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the Bth lar~
the 7th largest aute-

Renauli has
gest in 1078

grown from

to

were up 10% from 1979, producing more
than 2 million vehicles world wide.

Renault’s own stratsgy shows that it

Lol

NO.1 IN A
EIGHTING

maker in the world in 1975, 1980 zales

plans on moving up to the number 4
spot by 1985 Ly heavy. penetration of
the American market. Bstimated sales
by Renault for 1985 is 2.5 million
unrits,
Avout 120,000 people are employed by
E‘ ENAU . Rena'u.it-, 70% of which are empleved in
= private car manufacturs. The other 30%
is divided in 37 subsidiaries ranging
N from tractors to coffee,
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5 France took over Renault be-
(X founder, Louls Renault, was
§ iborating with German occupation

.1.
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AMC TO BUY MORE JAPANESE FORK TRUCKS ?
U.S. CORPORATIONS --SUPER PATRIOTS?

Don’t let the new found "super that doesn't like the United
patriotism" of the big coporations States, we always say "Who do
fool you. All the corporations you 1like? Britain? Germany?
pious proclamations of Buy Amer- We carry a lot of flags. We ex-
ican to save American jols is as port from every country.”
phony as a $3 bill. GM, Ford and . Testimony of Robert Stevenson,
Chrysler have spent millions re- Ford International Vice President.
cently to lobby in Congress for U.S., Senate Hearings, 1973.
import restrictions. Yet the en-
tire Ford Fiesta and Dodge Colt
are built overseas and marketed
as "American." Ford owns 25% of
Toyo Kogyo which builds Mazda,
one of those Japanese imports
that Ford tells its workers is
responsible for them losing
their Jjobs.

In the last issue of Fighting
Times we reported that AMC had
purchased 3 fork trucks fully made
by Yale in Japan--#4354, #4355,

& #4356. Recently informed sources

revealed to us that AMC is consid-

ering replacing the 7 rental trucks
in Bldg. 40 with new Japanese made

Yale trucks.

The multi-national corporations
could care less about American
workers or Japanese workers for
that matter. The following quote
from a Ford executive shows just
how patriotic they are.

"It is our goal to te in every
single country there is--iron
curtain countries, Russia, China.
We at Ford Motor Company lood at
a world map without any boeundaries.
We don®t consider ourselves bas-
ically an American company. We
are a multinational company. And
when we approach a government

e R O R o o T i e T T i

WHO SAYS WE'RE
NOT PRODUCTIVE??

Top AMC executives were in town
last week trying to bargain con-
tract changes that would supposedly
make AMC workers more productive.
Many times they try to make us
think that the current hard times
are our fault for not working
hard enough or for having too
good of a contract.

Some statistics published in
Ward’s Auto World paint a diff-
erent picture. According to the
article, AMC workers turned out
the most vehicles per employee
of any American auto producer in
1979, AMC workers produced 14.8
vehicles per employee while Ford
workers were at 12.8 and GM at
10.5. The figures are arrived at
by dividing the number of vehicles
produced by the number-.of workers,
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) FIGHTING TIMES

INTERVIEWS
A WORKER%

Q. What do you think, you and most
Chrysler workers feel atout taking
a wage freeze so that the govern-
ment will give Chrysler another
loan?

A, A lot of workers are- saying

nox that we shouldn®t bte forced

to grant further concessions. So
far we haven’t got any guarantees
of jobs for any of the concessions

FROM 2 *CHRYSLER we nade before. In fact every time

CORPORATION vwe make concessions we lose more

The fellowing is an interview
that Pighting Times conducted with
Bill Parker a laid off Chrysler
worker from Detroit. '

Q. What do you think is causing
the protlems.for Chrysler? =
A. All during the 60°s and 70°s,
Uhrysler management made decisions
that are, backfiring on them now.
They tried to expand overseas
instead of putting ‘their money
into modernizing and updating
US and Canadian plants. They
waited too long before updating
their good selling cars and kept
putting money into poor szllers
that are supposed to make a big
profit.(like the ¥ew Yorker)

S R e Y OGP W W TGS N T A PR G B B A
Q. How long have you been off and
from where?
A. I've been laid off 15 months
from Lynch Road Assembly plant.
We made full size cars-New York-
ers, HNewports, St Regis.

Q. How did you vote on the last
contract that broke the big 3
pattern?

A. T voted against it. Our caucus
the United Coalition Team urged

a no vote. Atout 1/3 of our Lanlq;

woted no. : :

medy the situnation.

Jobs. Now they want a freeze on
wages with no guarantees. My trother
works at Fords and makes more
noney yet we pay the same for
food and everything else.

O AN WG S D W R G (1N M SR M 0% W T T % N e
Q. Do you think Chrysler will
survive?
A, Chrysler surviving and our j. bs
surviving are not neccesarily the
same thing. If Chrysler is to sur-
vive it would be with the help
of another company like Psugot.
But whether or not the company
survives there will be less jobs
a3 they auwtomate ard Jjack up our
productivity through cpesd up.
I hate to say it. but right now
thers is no such thing as job
security for any of us autoworkers
and unfortunately the UAW Inter-
ratioral is dolngz little Lo re-

QUOTE OF THE MONTH
FROM MOTOR DIVISION

After reading in the last issu
of Fighting Times about how muci
work Superintendant Willie Win-
chester was doing or the [loor
in 824 someore commented that
"IE should meke up a man assign-
ment for Winchsster."




.-»300 ATTEND KING MEMORIAL: -

LOCAL 72 JOINS MOVEMENT FOR NATIONAL HOLIDAY

On Friday night January 16,
over 300 people, mostly Local
72 members, attended a program
at the union hall honoring Dr.
Martin Luther King Jr. spon-
sored by the Fair Employment
Practices Committee.

The Local 72 program was part
of a nationwide movement to
make Dr. King's birthday a nat-
ional holiday and to show that
his dream of justice and equal-
ity for Blacks and all working
people lives on. The movement
this year was highlighted by a
march of close to 100,000 people
in Washington D.C. and hundreds
of programs similar to the Local
72 event in union halls and com-
munity centers across the country.

Jack Cole, Local 72 Board mem-
ber waz M.C. for the evening and
he opened up the program bty say-
ing that the dream of Dr. King,
"lives on at Local 72 in Kenosha.'
Soloist Louise Davis next had the
crowd on their feet Joining hands
and singing along with her, "We
Shall Overcome," the anthem of
many c¢ivil rights battles of the
past. :

Lela YMoore a Black woman and
the President of the Voorlas unit
of UAW 627 related how discrimin-
ation still goes on in the fact-
orles. She spoke from. experience
of Blacks making less than Whites
on the same Jjos and of her re-
cent firing in a time study dis-
pute.

The crowd came to thelr feet
to applaud the next speaker Helen

Robertson. Ms. Robertson, an ac-
tivist in the Milwaukee Black
community emphasized that King
did not symbolize turning the
other cheek tut rathér he stood
Tor people strugegling for their
rights.

Paul Blackman, the union pres-
ident at AO Smith in Milwaukee
and leader of a coalition for a
national holiday on King®s birth-
day stressed the close links be-
tween the labor movement and the
Black freedom movement. He point-
ed out that King met his death
while alding a strike of garbage
workers in Memphls.

Local 72 President Gene Syl-
vester spoke strongly of the
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REE THE 88-NEGOTIATE
INTERVIEW WITH G&H STRIKER

What are the company's latest
propcsals?

On Tuesday, January 26, the
company and the Union met. Out-
side of a lot of arguing, the
company presented us with four
new proposals to go along with
the take-aways already proposed.
1) The scabs hired by the com-
pany are to remain as permanent
employees in the event of a set-
tlement. The strikers would go
on a preferred re-call list,
with no job rights.

2) Any striker "guilty' of pic-
ket lire "miscorduct" would rot
have to vz recalled ty thre com-
pany. The corpany would decide
who was guilty and that person
would have rno recourse, like
going to the LKLEEB,

3) A new inion Jecurity clause
Creating ar. oper shop. Employ-
€8 would rot be required to
Jjoin the Urion, creating even
nore havoc and dissention.

L) A new subcontracting clause,
which would allow the company
%0 subcortract much nore thar
vhey used to. They would have
L0 notily tne Urlon of ary rew
subcontracting, but there
wouldn't be anything that we
could do about it. The result
of this would be losing even
nore jobs. 11

These four proposals, along
with all the other take-aways,
are the company's idea of good-
faith bargaining to end this
7 month old raping of the stri-
kers and the Union itself.

What does the Union have planned?

Currently we are again looking
for charges against the Company
for not bargaining.

We are also gathering affidav-
ids against the scabs' provoca-
tions. This is being done to ex-
pand our rarks on the picket line
along with bad-faith targaining
charges. Examples of the provoca-
tions arer scabs taping their
checks to the windows of their
cars when crossing the line; the
attack of &4 picketers by 15 scabs
armed with steel pipes & tire
irons; ard the attempt Ly one
Gcab to run down L picketers by
driving up.on the curb where
fortunately no one was hurt.
There was one other occasion
where 3 picketers were slightly
injured after being hit by a
scab's car.

as far as help for the sirikers
the Union has written to other
locals across the nation asking
for donations. There's also z

SEE P.12

QENEFIT DANCE ~-- FEB.21 UNION CLUB IN KENOSHA
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